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Notice to employees employed in an essential 

enterprise/an enterprise for the provision of essential services 
 

I hereby give you notice that the place of employment where you are employed has been 

approved as an essential enterprise/an enterprise for the provision of essential services pursuant 

to the Emergency Employment Service Law, 5727-1967 (hereinafter - the Law).  
 

The Law prescribes that the Minister economy may declare, in certain cases (such as: war, a 

special situation in the home front, a civil emergency event), the imposition of Chapter 4 of the 

Law concerning "call up to labor service" of employees in an essential enterprise or in an 

enterprise for the provision of essential services. 
 

That is to say, after the Minister of economy’s declaration of the imposition of Chapter 4 of the 

Law, it is possible that an Enlistment Order may be issued for employees in the enterprise where 

you are employed. Even if no enlistment orders have been issued for the enterprise, it is important 

that the employees report to the workplace in accordance with the instructions of the Home Front 

Command or the competent bodies, in order to ascertain that the supply of essential services to 

the public (such as the supply of food, hygienic products, medical services, etc.) is maintained 

and operates properly during emergencies as well. 
 

In the event where an Enlistment Order is issued as aforesaid for the enterprise where you 

are employed, the employees who have been called up to labor service must report on time, in 

such place and before such authority as prescribed therefor in the Order, and perform any work 

which is imposed upon them until they receive further notice on behalf of the Emergency 

Division.  
 

Persons required to perform labor service under the Law are permanent residents who are over 

the age of 16 years and up to retirement age within the meaning thereof in the Retirement Age 

Law, 5764-2004.  
Persons exempt from labor service: a soldier or policeman and also a pregnant woman or a 

woman who has given birth within the past year.  
In accordance with the Law, consideration must also be given to a woman who is taking care of 

her children and the difficulties she is likely to encounter on this account.  
 

Employees who are liable for military service who have been called up to do reserve duty by 

their military units are exempt from reporting for emergency labor, as long as they are on active 

service. 
 

Failure to report for emergency labor constitutes an offense pursuant to Section 35 of the 

aforesaid Law.  

Please note, in collective agreements concerning the entitlement to payment of salary 

during periods of war in the past it was agreed that whoever was called up to labor service 

by Order and did not report as required from him would not be entitled to any salary 

during the period of his absence.  
  

 
 
 

These statutory provisions shall not apply to the employment of an enlisted person: 
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1.  The Apprenticeship Law, 5713-1953; 

2. The Youth Labor Law, 5713-1953, if the enlisted person is 

a young person within the meaning thereof in that law; 

3. The Employment of Women Law, 5714-1954; 

4. The Employment Service Law, 5719-1959. 
 

It should also be noted that the Hours of Work and Rest Law, 5711-1951, shall not apply to the 

employment of an enlisted person, and that in accordance with the general permit issued by virtue 

of the Emergency Employment Service Law it is also possible to employ an enlisted person on 

the weekly day of rest.    
 

Furthermore, notwithstanding the contents of the Annual Leave Law, 5711-1951, an enlisted 

person shall not be entitled to actually take an annual leave. This provision does not derogate 

from an enlisted person's right to consideration for the leave or redemption of the leave or that 

the period of his employment as an enlisted person be counted for the purpose of the calculation 

of his eligibility for leave. 
 

These provisions are binding notwithstanding anything that is stated in any contract of 

employment or collective agreement. 
 

Whoever deems himself to have been adversely affected by any instruction given by virtue of 

this Law which compels a person to do something or who has been adversely affected by a refusal 

to grant a permit, exemption, concession, etc. with regard to prohibitions or restrictions by virtue 

of this Law – may, within seven days after the adversely affecting instruction reached him, appeal 

before the Employment Service Committee, and the Committee may approve the instruction, 

revoke it or change it. 
 

Respectfully, 
 

Raviv Malachi 
Emergency Division Manager 


