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CTaHpapTHbIA TPYyA0BOW [0roBOP
pepakuma b - Korga PabotogaTens
He ABnAeTcA noaoneyYHbIm
HYXXAaloLWMMeA B yxoae

Ona HOCTpaHHOro nepcoHana no
yxoay, yxaxKusarowiero 3a
noaone4YyHbIMU Ha AOMY, C
NpPoXXuBaHMEM y NoAoNeYHbIX
Aoma B locypapcree U3pannb

IYWNI-'2 NDII 'DITIDO NPOVA NTIN
%910nN 1'N P'oynn

%9vnN) wnwna It TIV'O TAIY 111y
n1'TNa %91LNN N2 DNIAN 'NINA
e

Standard Employment Contract-
version B- When Employer is not
PWD

for Home Based (Live-In) Foreign

Caregivers in the State of Israel

Hactoawmi Tpyaosoi gorosop
NoAroTOB/IEH U MOAMMUCAH MEXKAY:

' T 2V DNNAE]IYA AT NPOYN NTIN

This Employment contract is
executed and entered into by and
between:

a. Pabotopatenem
M-Hom/ M-3KoM:

Hom. ygoctoBepeHuna IMYHOCTU:

Aapec / mecto paboTbl:

Hom. mob6. TenedoHa:

(Danee: "PaboTtogaTtens")

p'ounn N

2/

NINTNTIVN 'ON

:NTIAVN DIpR/Nama

("prounn" :720Y)

A. Employer
Mr./Ms.:

ID No.:

Address/Workplace:

Cellphone number:

(hereinafter referred to as "the

Employer")

n

AND THE

6. PaboTHMKOM no yxoay
M-Hom/ M-3KoM:

Hom. 3arpaHnacnoprta:

CTpaHa:

(Aanee: "PaboTHuK no yxoay")

f/n 29vnn A

;T 'oNn

NRRLN 1A

("29vnn" :;I20Y)

B. Caregiver,Mr./Ms.:

Passport Number:




SEC version B (When Employer is not PWD)-
Hebrew- English- Russian 2024

Update 010424

Country

(?ereinafter referred to as "The
Caregiver")

no nosoay

['"va

Concerning

B. MNMogoneuHorol-Ha/ M-xu:

a/an 2ann L)

Hom. yAocToBepeHus
JINYHOCTH
Appec (mecto paboTbl)

1.1 190N

(nTIavn nIpn) nama

C. Person with Disability
Mr./Ms.

Address (Workplace)

_ 1970
Homep TenedoHa: 910NN ;N2
Danee: NMogoneyHblit Phone Number:
Hereinafter referred to as
"the PWD"
Pabotopatenb n PaboTHUK no (oTTn" :20%) %9vnn1 prounn | The Employer and the Caregiver
yxoay (aanee: «CTOpoHbI») D'NIN?  'wainn DN 02arnnn | (hereinafter: The Parties)
£06p0BONbHO NPUHMMAIOT Ha :0'Nan | voluntarily bind themselves to the
cebsa cneayowme ycnosuma: following terms and conditions:
1. 3asasneHusa Pabotopartens: :jpovnnnnxn .1 | 1. EMPLOYER DECLARATIONS:
a. Pabotogartenn 3aaBnseT, 4To 1 nxn povnn N | a. The Employer hereby declares
OH: v pinn ol@nviarn L1 that he is:
1. 3aKoHHbIN OMEeKyH | IX1  DII9na  29I1LNN 1. The legal guardian of the
MNoponeyHoro, QXN NIDANDIANN PWD as set out in the

YKa3aHHbI B yKase 06
oneke, yKasaH B
MpunoxeHuu r K
HacToAwemy
CTaHAapPTHOMY

NpovN NTiN? T N9oi
IN/1,NT 'DITIVD

T nnawn anp .2
v 291NN %Y NIIWR)
NN nN [n0%?

guardianship order attached as
Annex D f this SEC and/or

2. A first degree relative of the
PWD (circle the relevant
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TPYAO0BOMY AOrOBOPY M
/ vnm

2. PoacTBeHHWUK nepBoW
cteneHn MoaoneyHoro
(noauepkHuTe
noaxoasuiee):
poguTenb, CbiH/ AOub,
cynpyr/ cynpyra, 6pat/
cecTpa.

6. Pabotogatenb 3aABAAeT, 4TO
MoaoneyHbln nmeet
AEeNCTBYlOLLee  paspelleHune
oT YnpasneHua
HapoAoHaceneHus n
murpauum B U3paune (nanee
«YnpaBneHue
HapoAOHaceIeHNsa ),
KOTopoe Mo3BONsieT  emy
HaHATb MHOCTPAHHOrO
paboTHMKa ANA  OKasaHusA
CECTPUHCKOTO yxoaa, C
NPOXKNBaHMEM y
Pabotopatena pgoma, Ana
OKasaHus emy MOMOWM B
NnoBCeAHEBHbIX AeNax.

S22 M (nanin

JINKR/NR AT NA/2

pPTNN 291LNN 2 XN p'ovnn A

['OI72IND NIYAN PN 12 N

niwn" :7n%) xawna nnanni

TaIlV provn? 17 1mnn ("'o17ixn

DNIAN N IV 21910 NN T

17 Vr'o'w nan %y ,p'ovnin Na
.DI' DI' NIZIV9 VIN1d

relationship): child,

spouse, sibling.

parent,

b. The Employer declares that
the PWD holds a valid permit
from the Population and
Immigration Authority in Israel
(hereinafter: PIBA) allowing
him to employ a live-in foreign
caregiver in his home to assist
him with his activities of daily
living.

B. PaboTtopgatenb 06a3yetca
HaHMMaTb PaboTHWKa no yxoay,
Ha NOJIHbIN pabounii geHb, C
npoXusaHvem y PaboTtopartens
AO0Ma, ONA OKa3aHuA
MogoneyHoMmy ycnyr no yxoay
Ha AO0MY, KaK 3TO
npeaycMoTPeHO B 3TOM
CTaHAAPTHOM TPYAOBOM
porosope u B [punnoxxeHnm A
(nanee: «<abotopatens

NN 'OUN? 2'"NNN prounin .
DN IN,AN7N Nwna 29onn
219'0 MN'Y NN ,p'ounin Naa
NTNa vapaw 91 %9ibn% 0N
' NaDIal AT 'DITIDD NpoVN

.("v1Tmvon nunn" :;70%)

c. The Employer undertakes to
employ the Caregiver in a full-
time position as a live-in
caregiver providing home based
caregiving services to the PWD
as set out in this Standard
Employment Contract and
Annex A (hereinafter referred
to: the SEC).

[oroBop»).
3. 3aABneHuAa paboTHuKa :29vnn nnnxn .2 | 2. CAREGIVER DECLARATIONS:
no yxoay:

PaboTHMK no yxoay 3asaBAfAeT, uTo
OH MoHAN MHbOpPMaLMIO,

UTnN DK ['AN KINW 1'xn 29onn
N'12 DNIANN 'NINIE291DNAN DX [V

The Caregiver declares that he has
understood the information about
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Kacarouytoca notpebHocTeln
MoJoneyHoro 1 yCnoBUM XU3HU B
Aome [logoneyHoro, Kak yKasaHo B
sTom CraHgapTHOM [lorosope, n
YTO OH rOTOB, KE€NAeT U MOXKeT
BbINOJIHATb CNOXKHblEe 06A3aHHOCTU
no yxoay, Heobxoaumsblie ana
MogoneyHoro 1 Ha NONHbIN
pabounit aeHb B U3pawnne,
[06pocoBeECTHO, B TOM YMCAE C
NpoXunBaHWeM B JOoMe
MogoneyHoro B Te4yeHne
CTaHOAPTHOM paboyen Hegenu.

,NT 1DITILOD NTINA 12'IXW 192 7291DNN
NN UN17? 221001 XN L2 RINYI
712V D'YOTIN D'WPN 21900 TTPan
DINA ,7N1W RN N2 291onn
%91bNN N2 01PR N AT %7011 ,1%

22270 NTIAVN VIaw 170na

the PWD's needs and the living
conditions in the home of the PWD
as set out in this SEC, and that he
is ready, willing and capable of
carrying out the required difficult
caregiving duties for the PWD on a
full time basis in Israel, in good
faith, including living in the home of
the PWD throughout the regular
work week.

3. O6uwue nonoxKeHusn:

N nimn 3

GENERAL PROVISIONS:

a. JtoT [lorosop coctas/ieH B
MY}CKOM pOoJe, HO B paBHOM
CTENEHMN OTHOCUTCA KakK K

720 N 02T Iw22 2N01 AT NTine WX
.D'W17V |N1DM2 %Y [N NHY (91N

a. This contract is written in the
masculine form, but applies
equally to both men and

MYXYUHaM, TaK U K KeHLWNHaM. women.

6. B cnyyae npotMBopeuMa mexay | D'NINN A MMon2annwmpna A | b, In case  of  unforeseen
YCNIOBUSAMU, N3NOXKEHHbIMU B Lawn 2% AT NUNa 1IWapmw contradiction between the
aTom [loroBope, U 97221 ,'vaN MRIWIN NTIAVUN conditions set out in this
COOTBETCTBYHOLLNM D'NI0ON NN ,Np'oa Nt contract and the provisions of
N3PaNNbCKMM TPYAO0BbIM 2V DNN NaNIn NN DNy relevant Israeli Labour Law,

3aKOHO4ATENbCTBOM, BK/IHOYAnA
cynebHble peleHus,
MONOMKEHUSA KONNEKTUBHbIX
[LOrOBOPOB U AOMONHUTENbHbIX
YKa30B, NPUMEHUMbIX K
YCNOBMAM HaliMa MHOCTPAHHbIX
PaboTHUKOB NO yxoA4y,
NPOXMUBAOLWMX B OME
NoZoNeYHbIX No yxoay,
NMPUMEHAIOTCA NONOXKEHUA
[LeNCTBYIOLLLErO M3PAaUNbCKOTO
TPYA0BOrO 3aKOHOAATENBCTBA.

DT D'TAIY ¥ Dpounn 'NIN
D'291LNN M DMIANAN TIV'O?
NTIAUN LAWN NIXIIN D" TIVION

A2IN'Y [0 qpima Y R0

including case-law, collective
agreements and extension
orders applying to employment
conditions of home based (live
in) foreign caregivers, the
current Israeli Labour Law
provisions shall prevail.

4. 06a3aHHocTK PaboTHUKa
no yxoay:

29vnn 'mpan 4

4. CAREGIVER DUTIES:

Obs3aHHOCTM PaboTHKMKa no yxoay,
6yayT 3aKNt04YaTbCcA B
npegoctasneHmn MogonevyHomy
ycepaHoMn n KBannduumnpoBaHHOM
NMOMOLLM MO yXxoA4y, 4Tobbl NOMOYb
€My B BbINO/IHEHUM €ro
noBCeAHEBHbIX Ae, BKAOYas

TIV'O VI'D pan? I'n' 2avnn 'Tpan
17 Y02 Nan v ,2910n% |NimMi ynn
172 Nimrmin 0NN NIZ1IVa NX uxa?
[QIN2 NTIN 192,11 pen 2101 7710
(122 ,791DNN YW DMYIRD 0IX? 1120
NN YIo LIl nxN ,nwan
ItTn N1an ,nnnn N/ omney

The duties of the Caregiver shall be
to provide diligent and skilled
caregiving assistance to the PWD in
order to assist him in carrying out
his activities of daily living including
household management, as
reasonably required for the
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BeAEHWe AOMALIHEro X03A1CTBa, B
COOTBETCTBMM C PA3yMHbIMU
TpeboBaHMAMMU K INYHBIM
notpebHocTam MogoneyHoro,
TaKMMM KaK oAeBaHue, KynaHue un
ybopKa, nomoub ¢ xoabb6oi B
TyaneT u / M cmeHo
NoAry3HWKa, NPUTrOTOBNEHNEM
UM, NPUEMOM NULLMK,
KopmieHnem 1 ybopKoM, npuemom
BbIMMCAHHbIX J1IEKAPCTB,
NPUCMOTPOM, NOABLEMOM,
nepemelleHvem, ybopkoi goma
MoaoneyHoro, NOKyNKamu,
CTUPKOWM M CONPOBOXKAEHNEM
PaboTopatena BHe AOMa, a TaKXKe
0cobble 064A3aHHOCTH, YKa3aHHbIe
8 MpuaoxeHun A K aTomy
CraHpgapTtHOMmy [Jorosopy, Bce B
COOTBETCTBMMU C UHCTPYKLMAMM,
AaHHbIMK PabOTHUKY No yxoay,
PaboTtopatenem nnu ero
npeacrasutenem. JomaliHan
paboTa ana Apyrux YNeHoB CeEMbM
WIN KUNbLLOB HE BXOAMUT B
06A3aHHOCTK PaboTHMKa no yxoay.
YXo[, 3a }KMBOTHbIMM, BOXKAeHue /
TPaHCNOPTMPOBKA TaK¥Ke He BXOAAT
B 06A3aHHOCTN PaboTHMKa no
YXOZy, €C/IN OHM He YKa3aHbl KaK
ocobble 06583aHHOCTU B
MpunoxkeHuu A.

nn Lpar n2ann ,n2aN 21w
,NN2VN ,NNIN ,NNAYN ,0WIN NI9NN
I ,povnn % 0NN M
[A1 ,IN17 yinn 291000 11*721 N01ad
'\ N0 XYW DTN D'T'Han
DNNNA 220 ,NT 'DITAIDD  NTINY
p'ounn T U 29017 1INty NINIING
NNAWnN 127112V NIMKA N0 LN IN
DINN2 NI%221 ' DINN DT N
,0'"N 211 219'0 290NN YW 1THan
DI'N DN N NYoN/maia rTpan
DN |2 DN X7X 790NN 'Tpana 0177

"N N9011 D'TNI'N D'T'PANI 1L

personal needs of the employer,
such as dressing, bathing and
cleaning, toileting and/or diapering,
food preparation, cooking, eating,

feeding and cleanup, giving
prescribed medications,
supervision, lifting, transferring,

cleaning of PWD living quarters,
purchases, laundry and
accompanying the PWD outside his
home, as well as the special duties
set out in Annex A to this SEC, as
per instructions given to the
Caregiver by the Employer or his
representative. Domestic chores for
other family members/ residents
are excluded from the Caregiver’s
duties. Animal care,
driving/chauffeur duties are also
excluded from the Caregiver duties
unless set out as special duties in
Annex A.

B pamKax BbINONHEHUSA
oba3aHHocTel PaboTHMKaA no
yxoay Pabotogatens byaet
cobnogaTb CTaHAAPTHI
6e30MacHOCTM M TUTUEeHbI Tpyaa
locypapcrtea Uspaunnb. Kpome
Toro, Pabotogarenb AonxeH bbITb
AOCTYyNeH € pasyMHbIX npeaenax
JINYHO UK NO HOMEpPY
Mob6UNbHOro TenedoHa,
YKa3aHHOMY BbllLE B 3TOM
CraHgapTHOM [lorosope, oA Toro

,7900N0 7Y I'THan vIX'A N1aona
NIN'LA 2¥ D'DITIDDY? NN POYNN
IR NN %W NMpIoyn NiKNAl
L2110 [9INA AT KD 'ounn L,q0na
190N NIVXAR] IN N'WR NINJM
290NN NN NINAN? TN 199700
I'MI2INY7 P2 29000 NIYRYW7 2'wini

JNIND 27 AT IDITIVO NTINY DNNNA

In the performance of the duties of
the caregiver, the employer shall
comply with Israeli occupational
safety and health standards. In
addition, the Employer shall be
reasonably available in person or
via the cellphone number set out
above in the SEC, to direct the
Caregiver and to answer Caregiver
guestions concerning duties under
this SEC as necessary.
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YTOObI MHCTPYKTUPOBATb
PaboTHMKa Mo yxo4y M oTBeYaTb Ha
Bonpocbl PaboTHMKa No yxoay
OTHOCUTENbHO ero 0b6A3aHHOCTEN B
COOTBETCTBMM C 3TUM CTaH4aPTHOM
[loroBopom no mepe
HeobxoAMMOCTH.

5. Cpok JoroBopa:

Tinn Naipn

DURATION:

a. Ecamn atot CTtaHpapTHbIN
[oroBop nognucaH Ao Bbesaa
PaboTHMKa no yxoay B M3paunnb,
nepuog paboTbl byaeT
COCTaB/IATb ABa ro4a ¢ Aathbl
Bbesga PaboTHMKa no yxoay B
N3paunsb c AeNCTBYIOLLEN BU3OM
™mna b/ 1 gnha paboTHMKOB
cohepsbl yxona (nanee: «Cpok
Horosopa»). Ecnn PaboTHMK no
yxoay He npuegeT B M3pannb B
TeyeHune Tpuauatu (30) pabounx
AHeN nocse Aatbl €ro
nognucanua, sTot CTaHAAPTHbLIN
Horosop byaet
HeaencTBUTENbHbIM, eC/N
CTOpPOHbI He A,0rOBOPUINCH O
pasyMHOM NpoasieHUn
YKa3aHHOro Bbille CPOKa.

19% DNN1 DT 'DITIVO NTIN DN
naipn 281w17 290NN YW IN0D'2
TVINND  D'MIY AN Npovnn
DY 7Nw2 %90nn YW nDNaN
TIv'on qav? 1/2 aon mwN
oN .("nTinn napn” :707) qpimna
1IN 98w 012 N7 290nn
TVUIN INNY? NTIAY M (30) D'wivw
N DT 'DITIDO ATIN ,NNTMNN
DITINN DX N7X ,201an1 %va
NaIPNN ¥ 01120 N2INNYT IN'120N

.N7UN N1ann

If this SEC is signed before the
entry of the Caregiver to Israel,
the duration of the
employment shall be two (2)
years from the date of the
entry of the Caregiver into
Israel with a wvalid B/1

caregiving work visa
(hereinafter: the ‘"contract
duration"). If the Caregiver

does not enter Israel within
thirty (30) working days after
the date of signing, this SEC will
be null and void, unless the
Parties agree to a reasonable
extension of the above period.

6. Ecnm CraHgapTHbI Jorosop
noAanucax, korga PaboTHUK no
YyXOA4yY YXKe HaxoguTcA B
MN3paunne, B cnyyvae npoaseHua
AN CMeHbl paboToaaTens
nepuog, paboTbl byaeT ¢

Ao

IWNI ONN) 'DITILON NTINN 0N
NIPNA 28 XX 12 290nn
NaIjpn ,P'oun '"A'Y IN NIINN 7w
-n 2nn NN Npovnn
TUI

If the SEC is signed when the
Caregiver is already in Israel, in
case of extension or change of
employers, the duration of
employment shall be
from until

B. Cpok [JoroBopa 3aBUCHUT OT
CPOKa AeMnCcTBMA paspeLleHns Ha
TPYAOYCTPOMCTBO MHOCTPAHHOIO
PaboTHMKa no yxoay,
BblgaHHoro MogoneyHomy, u
CPOKa AencTemaA BU3bl U
pa3pelleHma Ha NPOXKMBaHME U
paboty 6/ 1, umetowmxca y
PaboTHKMKa no yxoay, oba

QPN TwNn? nalad atnn Naipn
TIV'OY T TaV Npovn? anmnn
IwNn?1 2910nn 1Y palny
nAWN 'YW MERD QPN
,290n0 'Taw 1/2 aion nTiavnl
niwn T %Y 1p9iny 91 DNy
niwN ¥ 07010 'a 2V '0172INN
nwl ("onnn" ) 7n%) roinaikn
%221 LMY DMaoN DTN

The contract duration is subject
to the continued validity of the
Employment Permit issued to
the PWD and of the B/1 Visa
and Work Permit held by the
Caregiver both issued by PIBA
as per PIBA procedures
(hereinafter: the Permits) and
both parties agree to take all
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BblgaHHble YNpaBieHMem no
HapoAOHACeNeHu o B
COOTBETCTBMM C NpoLeaypamm
YnpasneHua no
HapoAoHaceneHuo (panee
«Pa3peweHunar), n obe CTopoHbl
COrNawatoTCcA NpeAnpUHATL BCe
Heobxoaumble Wwarn ana
npogneHuna cpoka PaspewweHum
no mepe HeobxoAMMOCTMH.

IIINN? NI %V D'WOTIN DYTUND
21N 'a 2V DNNN Napn NK

required steps to extend the
duration of the permits as
necessary.

Mo ncreyeHnn Cpoka [jorosopa
W NpW yCNoBUKU NPOASEHMNA
Pa3pelueHmni, Kak yKasaHo
Bbile, 3TOT [loroBop byaer
NpoAoNXKaTb bbITb B c1ie Npu
YC/I0BWM, YTO HM O4HA U3
CropoH atoro [JoroBopa He
npeaocTasunaa 3a O4MH MecAL,
NUCbMEHHOE yBegoM/IeHNe
apyroi CTopoHe o cBoem
¥KenaHun NpekpaTUTb AencTene
aTtoro Jorosopa.

N2INN7 919221 NTINN NOIPN INNY
NTATIN,2'W7 XY 190 DONINN 7Y
TN QNW  INJDD 2107 'wne
NUTIN N2 X7 AT Q1N 0'T7T¥NN
T¥7 AN22 TNXR WTIN 2@ NNTpin
NT NTIN X207 1IX1 1272 INKRN

.01'oY

After the contact duration and
subject to the extension of the
Permits as set out above, this
contract shall continue to
apply, provided that neither
party to this contract has
delivered one month's prior
notice in writing to the other
party concerning his desire to
bring this contract to an end.

. BbllwensnoXeHHoe He A0/TKHO
OTCTYNaTb OT NOJIOXKEHWM CTaTby
19 HuxKe.

qQ'V0 NININN VINA7 2'W7 11NN |'N
707219

The above shall not derogate
from the provisions of Section
19 below.

6. Pabouee mecto u pabouasn
Heaens:

NTIVA VIAWI NTIAVN DIpN

WORKPLACE
WEEK:

AND WORK

. MecTtom paboTbl byaet gom
MoaoneyHoro, pacnoNoXeHHbIN
no ero agpecy, ykazaHHoOMy
Bblwe B 3TOM CTaHAapTHOM
Lorosope, naun no ntobomy
TeKyLwemy agpecy
NMopgoneyHoro.

¥ 1IN nm 2200 NTIavn nipn
TWN INAMI1 KX¥NIN ,2910nn
IN DT 'DITIDO NTINA N72VUN NN

.2910NN YW N2TV NAIMA 722

The regular workplace will be
the home of the PWD, located
at his address as set out above
in this SEC or any updated
address of the PWD.

. ObblyHana paboyas Hepens
PaboTHKKa no yxoay byaet
COCTaBNATb WecTb (6) AHel B
Heaento, n PaboTHUK no yxoay
cornawaerca 6bITb AOCTYMHbLIM
ANA yxoaa 3a MoaoneyHbim B
TeyeHue paboyelt Heaenu, Kak
PaboTHMK, NPOXKMBAIOLLMIA B
Aome Pabotogartens, npu
ycnosuu, 4to PaboTHUK no

%29vnn v 2000 NTIavn viaw
,vawa omt (6) nw'w 2 nne
219'0% "1 NIMY D0raon 2avnnl
,NTIAVN vy 17nna 291vna
,7'0UNN N'A1 NMRNNN TaIW)
NIPoaAN 7apn 29vnNnw  'Rana
,NUNT XY N2'UA NTIAVN NN

NI DMYIR DN

The regular work week of the
Caregiver will be six (6) days a
week, and the Caregiver agrees
that he will be available to care
for the PWD throughout the
work week, as a live in
caregiver, provided that the
Caregiver is given reasonable
breaks from active work for
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yxoay byaeT nonyyaTb
pa3yMmHble nepepbiBbl B
aKTUBHOM paboTe gna oTAbIXa,
JIMYHbIX NOTPeBbHOCTEN U CHa.

relaxation, personal needs, and
sleep.

B fononHeHWe K pasymHbIm
nepepbiBam, PaboTogatens byaet
CTapaTbCA NpesocTaBUTb

TN provnn ,NINA0 NIPoan 1171
niww (8) nimw niNg? 29vn? pao?
D'TNIMN DIX? 91931 ,7NN1A NNIAN

Aside from the reasonable breaks,
the Employer will endeavor to
provide the Caregiver with at least

PabOTHUKY MO yxoay He MeHee 291vnn 7w | eight (8) rest hours daily, subject to
BOCbMM (8) yacoB oTApIxa B AeHb, C the special needs of the PWD.
y4yeTom ocobbix noTpebHocTeln

MogoneyHoro.

B. CumTaeTca, 4To 06A3aHHOCTH n782% Dnawnm 29vnn 'Tpan | ¢ The Caregiver's duties are

PaboTHWKa no yxoay TpebytoTt
ocoboii cTeENEeHN NYHOTO
nosepua. Kpome Toro, PaboTHUK
no yxoay 6yaert npo*KueaTb B
XWbe, KOTOPOE NPeAoCTaBUT
PaboTtogartens, B gome
MNoponeyHoro, Kak yKkasaHo B
ctatbe 9 Huke. CiegoBaTe/IbHO,
COr/1acHO npeueaeHTHOMY
npasy U3pannsa, PaboTHUK no
yXo4y He MMeeT npaBsa Ha
onJiaTy CBEPXYPOUHOI paboTbl.

[INK 2w NTNIM DTN DT 1IN
TNt 2avnn 901 W
,1'0UNN TV INQI0 TWN 011AN
9 QD21 vapaw 191 ,291bnn Na
np'oan ' v 1297 LY
INDT D' N2 290nn ,NYNIe0

9011 NIVWA NTIAV 11aV 12w?

counted among those that
require a special degree of
personal trust. In addition, the
Caregiver will reside in the
accommodations provided by
the Employer in the home of
the PWD as set out in section 9
hereinafter. Thus, as per Israeli
case law, the Caregiver will not
be entitled to remuneration for
overtime hours.

7. EXeHepenbHble AHU
oTAbIXa, NPA3AHUKN U
OTNYCK:

Niwaini D'aN,0"ViIAY nnnpn ' .7

7. WEEKLY REST DAY, HOLIDAYS
AND VACATION:

a. PaboTHuMK no yxoay byaeT umetb
NpaBo Ha eXkeHeaeNbHbll AeHb
oTAbIXa NPOAOMKUTENIbHOCTbIO
He meHee 25
nocsieioBaTebHbIX YacoB B
AEeHb, COr/1aCoBaHHbIM
CtopoHamu (ganee:
ExkeHeaenbHbIN AeHb OTAbIXa).

WIAW NNIA 0I'7 'RaT A 29onn N

DI'A NI9IX1 NIvw 25 ninay 9w

:1702) DTN T %V 11227 DIOI'Y
(wiawin nniann or

a. The Caregiver shall be entitled
to a weekly day of rest of at
least 25 consecutive hours on a
day agreed upon by the parties
(hereinafter: the Weekly rest
day).

6. PaboTHuK no yxoay byaer
MMeTb NpaBo Ha 9
OnJlaynmBaembIX AHeN OTMyCKa 3a
KaXKAablh KaNeHaapHbIN roa B
CBA3U C ero / ee PeNUrMo3HbIMM
/ HauMoHaNnbHbIMU
npasgHUKaMu unm
M3PaUNbCKUMWN PEUTMO3HbIMMK /
HaUMOHaIbHbIMM NPa3aAHUKaMMK,

nwain m' 9-7 W\at e 29vnn A

1AV NNTA%p Naw 23% nihwna
72V IN 7w D'IN?/D'NT 02N
,0MNY DIK?/o'T Dnan
napnNa 0N 198 DUN WND
DI' NN 0'99IN N2 X ,ATINN

.290unn 2w wiawn nninn

b. The Caregiver shall be
entitled to 9 days off with
pay per calendar year for his
Religious/National Holidays
or for Israeli
Religious/National Holidays,
when those Holidays fall
during the contract duration
but do not fall on the
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€C/IN 3TU NPA3AHUKN OeNCTBYIOT
B TeueHne Cpoka [lorosopa, HO
He coBnagatoT ¢ ExxeHegenbHbIM
AHeM oTabixa PaboTHMKa no

yxoay.

Weekly Rest Day of the
Caregiver.

B. PaboTHUK no yxoay byaet
MMEeTb NPABO Ha ON1a4YMBaeMbIi
e¥XerogHblii oTNycK nocne
COrnacoBaHus AaT OTNycKa ¢
PaboTogaTtenem He MeHee Yem
3a 14 pHei. KonnyecTtso gHen
OTMNYCKa, Ha KOTOpoe UmeeT
npaBo PaboTHUK No yxoay,
OyaeT Takum, KaK YKasaHo B
3aKOHe 0 exxerogHom oTnyckKe
1951 roaa, v 6yaet
PaccYMTbIBATLCA B COOTBETCTBUM

NnMiIY nwainy 'at nqn 2avnn 2
2w D'TVINN DIRT INK? ,DI?wNa
DI' 14 NINQY prounin DY Nwainn
TWN NWAINN M' 190N .WNIN
VY1paw 191 1 INaT 290nn 0N
,£1951-X"'wn ,nmaw nwain pina
NAIPNN JIIN?  DNNNA 1AwIN
791LN1 719'D1 N2 POVIN 729VNNY
DIYN wWNN 1AV NNTI%pn nawa
290NN — NPOVNN 7¥ NIRIWNIN
D'"NIY nwain m' 16-7 '\at e
nnInN oI X 9210 X7 or 14)

c. The Caregiver will be entitled to
yearly paid vacation, after
coordinating the dates of such
with the Employer at least 14
days in advance. The number of
vacation days for which the
Caregiver is eligible will be as
set out in the Yearly Vacation

Law, 1951, and figured
according to the length of time
the Caregiver has been

employed caring for the PWD

C Neprogom, B Te4yeHue ('viawn during the calendar year. For
KoToporo PaboTHUK no yxoay the first five vyears of
6blN HAHAT gNA yxo4a 3a employment — the Caregiver
MoponeYyHbIM B KaJleHAaPHOM will be eligible for 16 vacation
rogy 3a nepsble NATb €T days vyearly (14 days not
paboTbl: PabOTHUK No yxoay including the weekly rest day).
byaeT umeTb NpaBo Ha 16 aHen
exerogHoro oTnycka (14 gHen
He BKNOYAlOT AeHb
eXXeHeaeNbHOro oTabixa).

PaboTHWK no yxoay u D'a0N7?  D'NwA provnnl 29vnin | The Caregiver and Employer may

PaboTtogatenb moryTt
[0roBOPUTLCA O TOM, YTO PaboTHMK
no yxoay 6yaet 6paTtb oTNycK
TONbKO Ha cemb (7) gHel B rogy u
HaKan/anBaTb HEUCMONb30BaHHbIE
OTMYCKHblE AHW, YTOObI X MOXKHO
6b1/10 UICNO/Ib30BaTh B TEYEHME
cnepytowmx asyx net. Ecam
PaboTHWK no yxoay He
NCNO/1Ib30BaN HAaKOMAEHHbIEe
onjiayMBaemMble AHWU OTMYCKa, OH
6yaeT MMeTb NPaBo Ha
dMHAHCOBYO KOMMNEHCALMIO OT
PaboTomatens 3a atu
HEeMcnonb30BaHHbIE AHW OTNYCKA B
KOHLEe nepuoga Tpy[0yCTpoICTBa y

nwain m' (7) nuaw g1 Npt 29vnnY
N'MIYN NWaINn ' NN 11Ax1 Nlwa
D'"NIWN JIN 17X12'Y )2 D710 'M7an
m' NN 7%1 N2 %290nn OXK .NINaN
INJT 'Y RIN XY DIZWNA nwainn
m' 71AY pProvnnn 'aod IN'a 91pY
Nalpn DINALI7X11 N7W 1770 nwalnn
Vapiw 'aa ,prounin T2V INjpovn

.1951-x"'wn ,nmMaw nwain pina

agree that the Caregiver may take
only seven (7) vacation days per
year and accumulate the unused
paid annual vacation days to be
used within two (2) consecutive
years. If the Caregiver has not used
his accrued paid vacation days, he
will be eligible to receive monetary
compensation from the Employer
for those unused paid vacation days
at the end of his employment by the
Employer as set out in the Yearly
Vacation Law, 1951.
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PaboTtopartens, Kak 3To
npeaycMmoTpeHo B 3aKoHe 0
exerogHom otnycke 1951 roga.

8. MeauumuHckoe N2 M naneni oI niva .8 | 8. MEDICAL INSURANCE AND
CTpaxoBaHue U onjarta SICK PAY:
60/bHUYHDbIX AHEN:
a. Pabotogatenb npenocTaBuT INI9T NILA 79VN? PO p'ovnn N | a. The Employer shall provide the

PaboOTHMKY MO yxo4y YacTHYto
MEOMLMHCKYIO CTPaXOBKY,
KOTOpas BKIOYAET YCAyru,
YKa3aHHble B YKa3se 06
MHOCTPaHHbIX paboumnx (Kop3nHa
MeANUMHCKUX YCYT aNs
paboTHKKa) ot 2001 roaa, Ha
nepuog TpyaoyCTpomncTBaa.
PaboTHUMK no yxoay
cornawaeTca g0CTOBEPHO
3aMo/IHNTb M Noanucatb Atboe
3anABneHne unu popmy,
HeobxoAMmble 4/1a BCTYNIeHUA
B CUJIY U/IN C LLeNbIO NPOoANeHNA
CpOKa AencTama noamca
MeZAMNUMHCKOTO CTPaxoBaHUS.

IVAPIY DMN'YN NR 92100 1019
NINMQ MN'Y 20) DT DT IN2
Nnalpn 1Ay ,2001-x"own , (1217
N7n%7 Dnon 29vnn .apounn
NINNN 22 2V DIMNY71 NN |9Ika
971N N0 IX7 D'WITI 09I IN
NO0719 2¥ 9pINn N2IRN 1IN IN

JNI9IN NN

Caregiver with private Medical
Insurance which includes all the
services set out in the Foreign
Worker Ordinance (Basket of
Health  Services for the
Employee) 2001 for the
duration of the employment
The Caregiver agrees to
truthfully complete and sign
any declaration or forms
necessary for the entry into
effect or for extending the
validity of the medical
insurance policy.

Konua nonuca meagmumHcKoro
CTPaxoBaHMA Ha A3blKe, KOTOPbIN
noHMmaeT PaboTHUK no yxoay,
byneT nepegaHa Pabotogatenem
PaboTHUKY No yxoA4y, N NpUIOKeHa
PaboTogatenem B KavecTse
MpunoxeHuna b K HacToAwemy
CraHpapTtHOMy [Jorosopy nocne
nNpubbiTMAa PaboTHMKa no yxoay B
N3paunneb.

Naw1 X190 NID'AN NDYIQ Y¥ NN
j'ovnn ‘T 2V nav 'an 29vnny
'1 N9Q0I] provnn T Y QN 29vn?
290NN NYAN 1NX7 ,NT 'DITILO NTINY

el 1Y)

A copy of the medical insurance
policy in a language the Caregiver
understands will be given by the
Employer to the Caregiver and
attached by the Employer as Annex
B to this SEC, after the arrival of the
Caregiver to Israel.

6. PaboTopaTenb MOXKET BblYeCcTb
N3 exxemecAa4YHoM 3apaboTHOM
nnatbl PaboTHMKa no yxoay Ao
NONIOBMHbI OT CTOMMOCTM
YNOMAHYTOrO BbiLLe
MeOMULMHCKOro CTPaxoBaHUA, B
COOTBETCTBMW C CYMMOW,
KOTOpYto onnaymBaet
PaboTtogatenb, unu
MaKCUMaNbHOW CYMMOM,
onpeaeneHHom B

nTawnn N2 o 'Nwa provnin
n'xXnn TV ,290nn 72w wTINn
,N7UNn 12120 'NI97N NIV NI2un
IN ,p'ounn T 2V 0721w 9]
NNpPNA Vapaw "ntopnn 01Inon
NN L NN NNIwT
12127 '"N'OpnNn DIDON .DN'AN
NT 'DITILOD NTINY 2 NQ01A |'IXN
2NW NN T Y ]2TUNN RN

JW7 nun

b. The Employer may deduct from
the Caregiver's monthly salary,
up to half of the cost of the
above medical insurance, as
paid by the employer, or the
maximum sum set out in the
relevant Israeli regulations,
whichever is lower. This
deductible sum set out in
Annex C is updated by the
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COOTBETCTBYHOLLUX U3PAUNBCKUX
NOCTAaHOBNEHMUAX, B
3aBMCUMOCTU OT TOTO, KaKas
cymma meHblle. MakcnmanbHas
CyMMma BblYeTa yKasaHa B
MpunoxeHnn B K HacToAwemy
CraHgapTHOMY [Jorosopy un
BpeMA OT BpeMeHn obHoBAAETCA
npasutenscTtsom U3spauns.

Israeli Government from time
to time.

. Ecnm PaboTHMK no yxoay He
MoXKeT paboTaTb 13-3a 6one3HN,
emMy He byayT onnaymBaTh ero
nepBbIi AeHb OTCYTCTBMA Ha
paboTte. PaboTHMKY No yxoay
6yaet Bbinnaumeatbea 50% ero
3apaboTHOM NnaTbl 32 BTOPOM U
TpeTuit aAeHb otcyTcTBuA n 100%
ero 3apaboTHoM nnatbl C
4eTBEPTOro AHA OTCYTCTBMUA
nocne npeacTaBieHuA
MeOMULMHCKOM CNPaBKK,
NOATBEPXKAAIOLLEN, YTO OH He
mor paboTatb n3-3a 601e3HU.
MpaBo Ha nonyyeHue
BblLL€YKa3aHHbIX BbIMNIAT He
AOJ/IKHO NPeBbIWaTb
COBOKYIMHbIM Nepuos npasa
PaboTHMKa no yxoay Ha BbinaaTy
no 60ne3Hn, KOTopbIN
COCTaBAAET NoATOpa AHA 33
Ka*kabl Mecsl, B Te4eHue
KoToporo PaboTHUK no yxoay
paboTan no yxoay 3a
NMogoneyHbim, 40 makcumym 90
AHen.

w1 TIav? 7120 'R 29vnn 0N
DI' ['A2 12W7 INIT 12'R KIN ,N7NN
NTIAVUN 7Y DIIWRIN NNTUNN
50% nana niwn 73pr 29vnn
DI'N 1AV povnn T SV Nawn
-l NNTUTNN 2w 'wenl awn
N ornn nawn . 100%
INIOT WX NAXD INNR? ,NNTYUNY
TIAV? N 72100 K7 RINW WRNN
DMI7YN? NIXITA .n72Nn 2wa
naipnn v na%wn X720 2"n
NT? 290NN NINJT 72 NNALXNAN
wTIN 22 112V N1 or 9w ,n7nn
219'02 29VNN PoOVIN 1A TWN

.01 90 ¥ ninopnY? TV ,2910N2

If the Caregiver cannot work
due to illness, he is not entitled
to salary for the first day of
such absence from work. The
Caregiver shall be paid 50% of
his salary by the Employer for
the  second and  third
consecutive days of absence
and 100% of his salary from the
fourth consecutive day of
absence upon presentation of a
medical certificate certifying
that he could not work due to
illness The above payments are
subject to the Caregiver's
cumulative period of sick leave
entitlement, which is one and
a half days for every month in
which the Caregiver was
employed caring for the PWD ,
up to a maximum of 90 days.

9. MpoxxusaHue:

Halplb)a]

ACCOMMODATIONS:

. PaboTtogatenb obecneumt
PaboTHUKY no yxoay
aeKBaTHble XUNULHblEe
ycnosusa B gome MNogoneyHoro
Ha BeCb nepuos paboTbl M He
MeHee ceMn AHen nocne
yBONbHEHUA. PaBOTHUK no
yXxo4y NOHMMAET, YTO eMy He

DNIAN 'NIN 29017 pPAO! provnn
%1 Jwn% %910Nnn Na DMK
nuUaY NiNa%2i npounn Naipn
%9vnn .npounn DI'o 1NK7? omne
MBNNY 'R 1R NINY 1N
%91bNN NAY YINN DMIAN 01PN
X ,700 NTIAVN VIaw )7nna
TDNNY ;122 XY ONXLINEA NN

The Employer shall provide the
Caregiver with suitable living
accommodations in the home
of the PWD for the entire
duration of the employment,
and for at least seven days after
the termination of the
employment. The Caregiver
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paspeLlaeTca NPOXKMUBATbL BHe
foma MoaoneyHoro B Te4eHme
0b6bl4yHOM paboyei Heaenu, HO
YTO OH MOMKET, eC/I1 OH TOro
MOXKenaerT, }KUTb BHE JOMA
MofoneyHoro B Te4eHme
eXKeHeZle/IbHOro BbIXOAHOIo
[HA.

D' 17nna %91IvNn N1% yiNn
V1AW NNRNN

understands that he may not
reside in accommodations
outside the PWD's home during
the regular work week, but that
he may, if he so desires, reside
outside the PWD's home during
the Weekly Rest Day.

. PaboTHMK no yxoay HacTosaWmMMmM
3aABNIAET, YTO OH He ABAAEeTCA
apeHpaTopom B Aome
MoaoneyHoro, HO HaxoAMUTCA
Tam TOJIbKO NO pa3peLleHunto u
YTO OH HE MMEET HMKAKOro
npaBa Ha KaKkyto-n1Mbo apeHay B
aome NoaoneyvyHoro, a TakxKe K
PaboTHUKY MO yxoay unu K
sTomy [loroBopy He 6yayT
NPUMEHSTHLCA 3aKOHbI O 3almTe
apeHaaTopos
(KomBUHMpPOBaHHaA BepcuA)
1972 ropa v / nnn nobon
APYroi 3aKOH, KOTOPbIA MOXKET
€ro 3aMeHuTb.

AUT 12'N NINW NINTL 1NN 29000
DWW NXN1 RINW X7KX ,791000 N'1aa
721 NIaT 22 17 'KW1 1271 Niv1a
N'21 NN W A10 727 NINW 210
%V 17In' X7 |2 1021 291vnn v
NN 'PIN AT AN 2V IR 29000
1972-2"9wnn (A21wn non) 1T
q97NN? YU WK INKR PIN 721N/

ANIN

The Caregiver hereby declares
that he is not a tenant in the
home of the PWD but that he is
there with permission only and
that he does not have any right
of any kind whatsoever to any
tenancy in the PWD's home nor
shall the Tenant Protection Law
(Consolidated Version) 5732-
1972 and/or any other law that
may replace it, apply to the
Caregiver or to this contract.

. PabotopaTtenb MoKeT BblUMTATb
eXXemecsaYHble CyMMbl 13
3apaboTHoI nnatbl PaboTHUKA
no yxoay 3a npefocTaBieHHoe
€My XWUnbe N AONONHUTE/IbHbIE
pacxoabl. Boluntaemble cymmbl
He [O0J/IKHbI NpeBblwaThb
MaKCMMabHble CYMMbI,
YCTaHOBNEHHblE B N3PanUIbCKUX
NOCTAHOBNEHMUAX, B
3aBMCMMOCTU OT PErmoHa
N3panna, B KOTOPOM HaxoAUTCA
AOM U *unaa cobCcTBEHHOCTb
NMogoneyHoro, Kak ykasaHo B
MpunoxeHun B n Kak byget
06HoBNEHO MpaBUTENBCTBOM
N3panna Bpemsa OT BpemMeHMU.

D'NIDD  NIDA%  'KEY prounn
712V 290NN 7Y Nawn 0'wTin
TIX721 17 D'palonn 0nnRn
X7 1212'w D'MID0N JN171 NIRXIN
D"7n'0pnpN O'MIdon v 1w
JIONwN nRapna 1wy
A WX DTN OITNY?  ORNNA
ni2vanl 2910 N OpinN
1911 'A N90I] 1LY 9] ,0N1AN2A
NUN 728 NYwWNN T Y 122TIVY

YUY

The Employer may deduct
monthly sums from the salary
of the Caregiver for the
accommodations supplied to
the Caregiver and for related
expenses. The sums deducted
shall not exceed the maximum
sums set out in Israeli
regulations, in accordance with
the area of the country in which
the home of the PWD is
located and the ownership of
the accommodations, as set
out in Annex C and as updated
by the Israeli government from
time to time.

10. 3apaboTtHas nnata u
BblYeTbl:

:01n1 1Y .10

10. SALARY AND DEDUCTIONS:
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a. 3a BbINoJsIHeHMe ob6A3aHHOCTEM

no HactoAawemy lorosopy
PaboTtogatens byaet
BbINJa4MBaTb MHOCTPAHHOMY
PaboTHUKY 3apnaaTy B pa3mepe
6pyTTO (YTO
COCTaBMUT He MeHee NATU TbicaY
BOCbMWUCOT BOCbMUAECATU
LeKenen v AByX WweKkenemn —
5880,02 weKena B mecay, 4YTo
ABNAETCA MUHMMA/IbHOM
MecAYHOoI 3apaboTHoI nnaToi
B U3panne nNo coCTOAHUIO Ha
4/2024 r.) gna paboTbl Ha
NO/IHYIO CTaBKy. B cnyyae
M3MEHEeHMA COOTBETCTBYIOLLEM
MMHUMaNbHOW 3apaboTHOM
nnatbl B focyaapctee N3pannb,
YKa3aHHaA Bbllle Bas0Bas
3apaboTHan nnata byaer
M3MeHeHa 1 He byaeT MeHbLue
COOTBETCTBYIOLLEN
OeNCTBUTE/IbHOM MUHUMAIbHOM
3apaboTHoOI nnatol) (Aanee:
3apaboTHas nnaTa).

NTIN "9 2V 'THAan vINAY? nimna
10w TN TAIv? 0w provnn Nt
IWR) v 1N
0'a%X NYnNnn Nina X7 2v TNy
MYI D'7PY DRINYI NINND NINY
,2WUTIN? n"w 5,880.02 —-nnNian
WTINN  DINIMN 1Y DY
NTIAV 11V (4/2024-7 1122 "Rwn
' ¥ npna AN M nwna
N1TNA 'LANN DINYMN 1WA
n2un XY 1bNan 1aw onee
7awn NiNa 2V TNyt 821 e
:1702) (qpma 'van N Dmamn

(hawn

In exchange for carrying out his
duties under this contract, the
Employer shall pay the
Caregiver a gross  salary of
(which shall
not be less than five thousand
eight hundred and eighty
Shekels and two Agorot -
5,880.02 NIS per month which
is the 4/2024) monthly
minimum wage in Israel for full
time employment. In case of a
change in the relevant
minimum wage in the State of
Israel, the above gross salary
shall be revised and shall not be
less than the relevant minimum
wage in force) (hereinafter: the
salary)

. Ecnn PaboTHUK no yxoay
paboTaeT B exkeHeaeNbHbIM
BbIXOZAHOW AEHb MU B CBOMN
npasgHuK, Kak NpeaycMmoTpeHo
B cTaTbe 7 (a) u (6) Bbiwe (0ba
no 25 vyacos), OH MMeeT NpaBo
Ha AONO/IHUTENIbHYIO BbINATY B
pa3mepe 150% oT ero AHEeBHOM
3apaboTHOI NnaThbl.

NNINN DI povin 29vnNn 0N
IVAPIW 192 17w AN DI IN,'WIAWN
DNY) ,n72un (2)-1 () 7 0'a'woa
INJT D' NN (MIvw 25 9w iva
nawn 150% “%w qoi Dli?wn?

.mim

If the Caregiver is employed on
his weekly rest day or on his
holiday (both of which consist
of 25 hours) as set out in
sections 7 (a) and (b) above, he
shall be entitled to an
additional payment of 150% of
his daily salary.

. 3apaboTHaa nnaTa byget
BbIM/la4YeHa 40 KOHLA MecaLa,
3a KOTOPbI NOMyYeHa BbiNAaTa,
HO He no3aHee 9 uncna
cnepytowero mecaua. Ecau
CTOPOHbI AOrOBOPATCA,
PaboTtogatenb moxeT
BbINAATUTb PaBOTHUKY NO yxoay
aBaHC M/JIM aBaHCbl B cyeT
exemecsayHon 3apaboTHo

TWN WTINN 910 TV D721W' 12wn
ANIR' N21,DI92N0 22pNn Ny
DN .N2D WTINN 2w 9-n DI'NN
INPY p'Oounin ,0'n'aon 0'TTYN
NINTPN IN NNTpn 29vn? D%YY
DNNNA L'WTIND 1awn Ma
,0N%0  DIDINY NP 0'MTpIN
D12 ANTPR2 1INIY  0'NIDoNI

awnn

The salary shall be paid by the
end of the month for which it is
paid, and no later than the 9th
day of the following month. If
the parties agree, the Employer
may pay the Caregiver an
advance or advances on the
monthly salary, on earlier
agreed upon dates, and the
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nnaTbl B 6onee paHHue
COrNacoBaHHble AaTbl, U CYMMbl,
npenocTaB/ieHHble B KaYecTse
aBaHca, byayT BblUTEHbI U3
3apaboTHOM NAaThl.

sums advanced shall be
deducted from the salary

. 3apaboTHas nnaTa 6yaet
3a4nNCNATLCA Ha BAHKOBCKUIA
cyet PaboTHMKa No yxoay,
KOTOpbIi ByAeT OTKPLIT Ha ero
nma B M3paunne, roe y TpeTbe
CTOPOHbI HET HUKAKUX NpaB Un
fosepeHHoCTU. MNocne
nosiyyeHma 3apaboTHOW NnaTsbl,
33a4YMCNEHHOM Ha ero
H6aHKoOBCKUI cyeT, PaboTHUK no
YXOZY MOXKET NepeBecTu BCto
WM YacTb 3apaboTHOM NnaTbl 33
npeaensl M3panna no ceoemy
enaHuio.

Y p1an 1awn? Tpar 1awn
LKW N 2V NNatw 29vnin
IN DD INW70 "W N7 'K 1Y
Town N7ap ONN? NI nan
290nn ,17Y p1an [IAawna Tpainy
12WNN P70 IN 22 NN 11AUNYT 'R

.YIan'w 191 28w yinn

The salary shall be deposited in
the Caregiver's bank account
opened in the Caregiver's name
in Israel in which no third party
has rights or power of attorney.
After receipt of the salary
deposited in his bank account,
the Caregiver may transfer all
or part of the salary abroad as
he desires.

. PabotomaTtenb moxeT BbluecTb
13 3apaboTHOM nnatbl
ob6A3aTenbHble BblYETbI B
COOTBETCTBMM C
3aKOHOAaTenbCcTBOM M3paunna
(Hanpumep, NnoaoOXoAHbIN
Hanor), kotopble PaboToaaTtenn
bygeT nepeuyncnaTb B
COOTBETCTBYIOLLMIN OpraH AnA
PaboTHWKa no yxoay,
aBaHCOBbIE BbINAATHI
3apaboTHOM nnaThbl 1
AONYCTUMbIE BblYeTbl B
COOTBETCTBMM C
3aKOHOZaTeNIbCTBOM U
HOPMaTUBHbIMM aKTaMMU
U3paunnsa, n co CtaHAapTHbIM
Jorosopom 3a Xunbe,
AONONHUTE/IbHbIE PAcXoabl U
MeOMULMHCKOE CTPaxoBaHue.
PaboTopmaTtenb MOXKeT TaKKe
BblUECTb U3 CYyMMbl
exemecsayHon 3apaboTHol
naaTbl onpegeneHHble 4O0NTH,
KoTopble y PaboTHMKa no yxoay

112" 12¥NN NI217 'R provnin
[122) "KW pINY DXNNA NAIN
T %Y Navrr TWN (ND1DN On
AV N'LAIN NIAY?  provnin
1Y YW nnTpn 'mivwn %aonn
7IN2 1Wapaw '91 oMnim oviaal
nTnAal nrxIYm nnpnal
NIXNIN ,0M121 112V AT 'DITIVO
qQN 2'0VUnNN .'RI9TN NILANE N9

7IWN MIaon . NID1? - 'Ren
D"9'¥90 niamn D"YTINN
NN ,p'oun?  arn Z29unnw

Nawl 1nJa 727 0aon 2avnny
'an Ninw

The Employer may deduct from
the salary obligatory
deductions as per lIsraeli law
(such as Income Tax
deductions) which are
transferred by the Employer to
the relevant authority for the
Caregiver, advance payments
of salary, and the permitted
deductions as set out in Israeli
law and regulations and in this
SEC for accommodations,
related expenses and the
medical insurance. The
employer may also deduct
from the monthly salary sums
on account of specific debts
owed by the Caregiver to the
Employer, on condition that
the Caregiver agreed in writing
in a language he understands.
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ecTb nepen PaboTtogatenem,
npw ycnosuu, 4to PaboTHUK no
yXOZ4y COrnacuaca Ha 3To B
nMcbmeHHoM Gpopme Ha
MOHATHOM eMy A3blKe.

yxoay oTpaboTaeT wecTb (6)

'INY 12¥72 0o ,NTIAY 'wTIn

. PaspelweHHble BblYETDHI M3 DMIAN 112V 12WNN DNNIM 0o f. Permitted deductions from
3apaboTHoM NAaTbl Ha NN 'RI97 NIV N2 NIRXINI salary for accommodations and
XKUANULLHDBIE M CBA3A@HHbIE C3TUM | §'UD NN1 1WApIY '9) D1a'X90 related expenses, medical
pacxogbl, MegUUMHCKOE %21 7awinn 25% %v 150 87 ,(N) insurance and specific debts as
CTpPaxoBaHME N KOHKPETHbIE v |NNND WTINA LM wTIn set out in subsection (e), shall
OONTW, KaK YKa3aHO B NYHKTe N7 'WY1 prounn ,npovnn not exceed 25% of the salary on
(a), He AomKHbBI NpeBbiWaTh 25% | DLW NIAINN 72 NN '910N 12WNN any given month. In the final
oT 3apaboTHon naatbl B Atobon | 25%-n N72an1 29000 7w 1W19) month of employment, the
KOHKpPETHbIN Mmecsal,. . B 21NN N9 Employer may deduct from the
nocneaHuit mecau, paboTol final salary all outstanding
PaboTogatenib MOXKeT BblYECTb debts of the Caregiver, and the
n3 nocnegHen 3apaboTHom 25% limitation will not apply.
nAaTbl BCE HEBbIMNIAa4YeHHbIe
Aonrn PaboTHMKa no yxoay u
orpaHuyeHune B 25% He byaet
NPUMEHATLCA B 3TOM Cay4ae.

. Echm MopgoneyHbii nonyyaet TIV'O N0 72pn 291NN DN g. If the PWD receives a
nocobue no yxoay ot D'ann IX MIX? NILA? TOINNN "Caregiving Benefit" from the
BegomcTBa HaLMOHANbHOIO NN NIVYXANA ,0NNN D"'DAN Israeli  National Insurance
CTPaxoBaHWA UIN APYTUX NTIAUN 'NINNI AW p72n ,TIV0 Institute or from other relevant
COOTBETCTBYIOLMX OPraHOB nTn 'a U1 pin 9 2y 290nn v bodies, through a Caregiving
yepes KOMNAHUIO MO yXo4y, D'M71wn NifnY% 0'712',0T 'DITIVO Company, part of the salary
YyacTb 3apnnatbl PaboTHMKa no 29vnn ¥ paan (lawn? nnwe and work conditions of the
yXo4y, v yCNoBWUiA Tpyaa B nian T 7y ,p'ounn Dw1 781w Caregiver under law and under
COOTBETCTBMW C 3aKOHOM U NIXIIN '9 2V NININRD TIV'ON this SEC, may be paid directly
HacToAwmMM CTaHOAPTHbIM QN IN MIN?  NIv12%?  ToINN to the Caregiver's bank account
Jorosopom moryT 6bITb J0N in Israel on behalf of the
BbIN/Ia4Y€HHbIMW KOMMAHMEN MO Employer by the responsible
yX04y HeNnocpeAcTBEHHO Ha Caregiving Company as per
H6aHKoBCKKUI cyeT PaboTHMKa no instructions of the National
yxoay, B U3paunne oT umeHu Insurance Institute or the
paboTogatena B COOTBETCTBUU C relevant body.

WMHCTPYKUMAMKM BegomcTBa
HaLMOHANbHOIO CTPaxXoBaHUA
MAW COOTBETCTBYIOLLENO OpraHa.
11. BoixoaHoe nocobue u :N'0191 DNIva mx'a .11 | 11. SEVERANCE PAY AND
neHcuma: PENSION:
. Mocne ToOro, Kak PaboTHUK no (6) nww nwn 290Nnw INN? N | a. After the Caregiver has

completed six (6) months of
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MecALEeB, B AOMNOJIHEHNE K
yKa3aHHoM Bbiwe 3apaboTHom
nnate, Pabotogatens byaet
HeCcTW OTBETCTBEHHOCTb 3a
BbiNAaTy PaboTHUKY Nno yxoay, B
pa3mepe, NpeayCMOTPEHHOM B
AONONHUTE/IbHOM YKa3e 0
NEHCMOHHOM CTPAxXOBaHUM,
KOTOpPbIN B HacToALLEe BpemMs
cocrasnsaet 12,5% (6,5% gna
neHcumn n 6% Ana BbIXOAHOIO
nocobwus) ot BasIoBON MeCAYHOM
3apaboTHoi nnatbl PaboTHMKa
no yxoAay, cornacHo
onpeaenenuto B MonoKeHnax o
BbIXO4HOM Nocobun npu
YBONbHEHWM (pacyeT BbIXOLHOMO
nocobus n ysosbHeHMe no
COBCTBEHHOMY YKeNlaHUIo,
KOTOpoe cymTaeTcs
yBOJIbHEHMEM paboToaatenem),
1964 r., 3a Ka)kabl mecs, B
KoTopom PaboTtoaaTenb
HaHMmaeT PaboTHuMKa no yxoay.
Kpome Toro, ecnn PaboTHMK no
yxoa4y MMeeT npaBo Ha
BbIXOA4HOE nocobue B
COOTBETCTBMM C 3aKOHOM O
BbIXO4HOM nocobun npu
yBOJibHEeHMU, 5733-1963,
PaboTtopgatensb byaet HecTn
OTBETCTBEHHOCTb 33
nobasneHune ntoboit cymmbl,
Tpebyemoit B COOTBETCTBUU C
3TUM 3aKOHOM. YKa3aHHble
BblLLE CYMMbl 6yayT BblNaayeHbl
He Nno3aHee OKOHYaHWUA CPOKa
TPYAOYCTPOMCTBA.

D7w7 'RINN NN Provnin ,nun
IN1 Vipilw '9] D10 79vnY
TNIVN ,1I1'019  NIL'A%?  Nannn
-1 N'019 111V 6.5%) 12.5% v DI'2
1awn (DN 1N 1Y 6%
193 ,%90nn 7w 'wWTINN 1bN2aN
DNIL'A  MIX'D NRPNA TANY
D'NMNY NNLANNI DMIX'ON AIYWIN)
,1964-1"awn (0110 NN
'oVUNnn 12 WX wTIN 72 1Ay
DN ,q0102 .7290nN NN poun
19 U DML' 1IXAY% 'RIT 290NN
,1963-2"2wn ,0nipa mix'a pin
72 QOIn? 'NINN DY provnn
D'NI20N .NT PIN 'a 2V wIT1 DID0
Q10N 1NIN' X7 IN71W' N72uN 121XY

.NPoVNN Nalpn

work, in addition to the above
salary, the employer will be
responsible to pay the
Caregiver, a sum as set out in
the Pension Extension Order,
currently 12.5% (6.5% for
Pension and 6% for Severance
Pay) of the gross monthly salary
of the Caregiver as defined in
the Severance Pay Regulations
(Calculation of Severance Pay
and Resignation Which s
Considered as Dismissal),5742-
1964, for each month in which
the Employer employs the
Caregiver. In addition, if the
Caregiver is eligible for
severance pay as per the
Severance Pay Law, 5723-1963,
the  Employer shall be
responsible for adding any
outstanding sums as per that
law. The above sums shall be
paid no later than at the end of
the employment period.

. HecmoTpsa Ha nonoxkeHunA
nognyHKTa (a) Bbiwe,
PaboTopaTtesib MOXKET NOPY4UTb
BefomcTBy HAaUMOHANBHOTO
CTPaxoBaHMA 3a4UC/IUTb
OTYUCNEHUA HA MEHCUOHHbIE

QUO NN NIKININKN RV A
NP prounn ,N7un (N)
niL1a% TOINN NN NININY
N'0197% NIw1an T'pan? mix?
290NN 1AV DNIY'a 1xaYI
Ity pIpre plawn'a

Notwithstanding the provisions
of subsection (a) above, the
Employer may instruct the
National Insurance Institute to
deposit monthly pension and
severance pay deposits for the
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HaKoMN/NeHMA U BbIXOA4HOE
nocobue ana PaboTHMKa no
yxoA4y, Ha «4eno3uTHbIN cyeT
ANA NHOCTPAHHOro PaboTHUKa»
(manee: «denosunT»),
ynpasasembii YnpaBieHMem
HapoAoHaceneHus.
AHanornyHbim obpasom, ecnm
YyacTb 3apaboTHOM NnaThbl
PaboTHMKa no yxoay
BbINJa4nMBaeTCA yepes
KOMMNaHWIo Mo yxoay, Kak
yKasaHo B ctatbe 10 (r) BblLe,
3Ta KOMNaHUA byaeT HecTu
OTBETCTBEHHOCTb 3a 3a4MC/IEHNE
COOTBETCTBYOLLEN YacTh
€XXeMeCAYHbIX OTYUC/IEHUI NO
NEHCMOHHbIM HAaKOMNEHUAM U
BbIXOZHbIM NOCOBUAM Ha
[Jeno3nTtHbIn cyeT. B aTux
CNy4Yanx NOANYHKT (a) Bblwe He
NPUMEHAETCA K CYMMaM,
33a4MCNEHHDBIM Ha [1eno3nUTHbIM
cyeT, u PaboTHMK no yxoay
NONYYUT CYMMbI, HAYUCNEHHbIE
YnpasneHunem
HapoAoHaceneHus, 3a
WCKNOYEHNEM BbIYETOB NO
3aKOHY, Nnoc/e oTbesaa 13
N3panna HaBcerga unuv B
a’ponopTy Npwu Bblesae 13
MN3panna. HaBceraa, no 3anpocy
CBOEBPEMEHHO NOAAaHHOMY B
YnpaB/ieHne HapogoHaceneHus.
Ecnn PaboTHMK no yxoay
ocTaetca B M3panne ceepx
[03BOJIEHHOIO HeNeranbHo,
4acTb HAaKOMJIEHHOWN CYMMblI
6yaeT BbluMTATbCA
YnpasneHnem no
HapOAOHACE/NIEHNIO 3a KaxKAabli
mecAL, HeoboCHOBaHHOTIO
He3aKOHHOro nNpebbiBaHUSA, U
nocne 6 mecaues Takoro

T2 200n ("pTpran 12n9)
,NANIT |9IN2 .|'OI72IRN NN
D7Iwn 290nn 12wn p7n DN
9] TIV'O NNAN  NIYNNINA
,N72un (2) 10 q'woa vamw
NININK NN RN T 002NN
v D'NNAN P7Nn NTRan?
72V D'wTIND DMIZYNn
DNILIQ MIX'Al 1019 NITPAN
,N78 DNPRA L[ITP'an [1Iawn?
2V 21N X7 N72un (N) 9o NN
[1AwN1  ITpaiy  0'MIaoNn
NN 72p* 29onnl ITpan
Nniwan  NAaxy  0'niaon
19 U D" NING ,|'0I73IKN
NP IR IMATY INK? ,pIn
NaIUNN NTwa I NINMYY
NN NINMX?  MATY  nva
NWAINY Nwpa 'a v ozee
DN .TVIN TIVQ |'DI72IXN NIYNY
Javun 28w anw' 2avnn
770 ,'pin MY jaiva animY
T 9V N21I' 1QNAY DID0NN
wTIN %2 11QY ['O172IKN NIYN
M71 NPIN M2 N NN Y
v D'WTIN 6 TNK71 ,NPTNIN
DIJON NK T'09' IT) N NINY
ITI92 qwNa o'ola L1710
,2290Mn NIwpa - NITpan
napna wapx 'i;e oman
D'TAIV? |ITP'a) DT D'TAIY
D012 ,2016-1"uwn (0N
pinal  'oI72IkN Nivn 7w
(221wn non) miIN7n nivan

.1995-n"awnn

Caregiver into the “Foreign
Caregivers Deposit
Fund”(hereinafter: the Fund)
held by PIBA. Similarly, if a
portion of the Caregiver's
salary is paid through a
Caregiving Company as set out
in section 10 (g) above, that
Company will be responsible
for depositing its appropriate
share of the monthly
contributions for pension and
severance pay deposits into the
Fund. In such cases, subsection
(a) above will not apply
concerning the sums deposited
in the Fund, and the Caregiver
will receive the accumulated
sums from PIBA, less legal
deductions, after leaving Israel
permanently, or at the airport
at the time of his permanent
departure from Israel, as per an
application filed to PIBA in a
timely manner. If the Caregiver
overstays in Israel illegally, a
portion of the accumulated
sum will be deducted by PIBA
for each month of illegal
unjustified overstay, and after
6 months of such overstay the
Caregiver will forfeit the entire
sum. Details concerning the
Fund, deposits, Caregiver
applications and deductions
etc. are as set out in the
Foreign Workers Regulations
(Foreign Worker Deposit) 2016,
in PIBA procedures, and in the
National Insurance Law
(Consolidated Version), 5755-
1995.
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npebbiBaHUA byaeT noTepsaHa
BCA cymma. MNogpobHan
MHPopMauua o aenosuTe,
3a4ncneHunsx, 3anpocax
PaboTHuMKa no yxoay,
YAEPKAHUAX U T. 4.
ycTaHoBneHa MNonoxxeHnamm o6
MHOCTPaHHbIX pabounx (aenosut
ANA NHOCTPaAHHbIX PaboTHMKOB)
ot 2016 roga, B npasuaax
YnpaBneHnsa HapoLoHaceneHus
1 B 3aKOHE O HAaLUMOHA/IbHOM
CTpaxoBaHuu
(KombUHMpOBaHHaA Bepcus) oT
5755 -1995.

ecnm PaboTHUK no yxoay
NMUCbMEHHO Ha NOHATHOM eMy
A3bIKEe CornallaeTca noayyaTb
4acTb CBOEM eXXemMeCAYHOM
3apaboTHOM NnaTol,
3KBMBANEHTHYIO CTOMMOCTU eae
1 6€3a71KOroNbHbIM HAaNUTKaM,
BbINJa4ynBaeMomn
PaboTtogatenem 3a ux
notpebneHmne PaboTHMKOM Mo
yxoay Ha paboyem mecTe, Toraa

,'AN NINW N9w21 2ANJd1 D'aon
nIw2 'wTINN Nawn p72n 7ap?
D"2INIA7K N7 NIRpWNL |17 1Y
TNIX? provnn T %Y In2ivw
,NTIAVUN DIppNA 290NN 7w 1NN
[T 72 AINIn/NiNn piwn Y N
DIPNA  DDINAY 198 NIRpWNI
Tawnn o P n? o oawnt ATIavn
Niwa 017wN21) 29000 2 'wTINN
U N%ur N7 Inkn 'wnt (9032

. Bo nsbexxaHue comHeHun, 2 N12 102N ,pP90 1ToN |vn? 2 c. Forthe avoidance of doubt, it is
HACTOALLMM Pa3bACHAETCA, YTO NIP'a1 P2 [1IAWN NIN [ITPran hereby clarified that the Fund is
Jeno3nt npeacrtasnser coboi MaNNl '01722IKN NIvN a bank account supervised by
H6aHKOBCKUI cyer, ;2278 NIIPNY2I PING DXNNA PIBA according to Israeli law
KOHTPOIMpPYyeMbIi PIN2 INTTAN2 N'019 N 1'NI and regulations, and is not a
YnpasneHnem no JMKW Npnal pension fund as defined
HaPOAOHACENIEHUIO U MUTPaLUN according to Israeli law and
B COOTBETCTBUM C N3PaAUJIbCKUMMU regulations.
3aKOHAMM M NOCTAaHOBNEHUAMM,

a He NeHCMOHHbIM GOHAOM, KaK
3TO onpeAeneHo B U3PaUNbCKUX
3aKOHAX M NOCTAaHOB/IEHUSAX.
12. Ega v HaANUTKK Ha paboyem NTIAVN DIpRPA NIRpWNIL |ITD .12 | 12. FOOD AND DRINK IN THE
mecre: WORKPLACE:

. PaboTHuMK no yxoay byaget 2V NINNN xY7? pao' 29vnn a. The Caregiver will provide for
obecneunBatb ceba NuUTaHNEM .a1awn his own meals at his own
3a CBOM cyeT. expense.

. HecmoTpsa Ha BbiwecKkasaHHoe, | 790NN DN ,7'U7 mMNn 9N v b. Notwithstanding the above, if

the Caregiver agrees in writing
in a language he understands,
to receive a portion of his
monthly salary in the value of
food and non-alcoholic drinks
paid for by the Employer to be
consumed by the Caregiver in
the workplace, then the
prevailing/customary market
value of such food and drinks
consumed in the workplace
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06bl4HAA PbIHOYHAA CTOMMOCTb
3TUX NPOAYKTOB M HAaNUTKOB,
notpebnaembix Ha paboyem
mecTe, byaeT cuMTaTbCA YacTblo
eXXemecsa4YHoM 3apaboTHOM
nnatbl PaboTHMKa no yxoay (Kak
onsaaTa AeHeXHbIM
9KBMBA/NIEHTOM), U YKa3aHHasA
CTOMMOCTb He ByaeT npeBbIWaTb
Aecatv npoueHTtos (10%) ot
MWHUMANbHOM MeCAYHON
3apaboTHoit nnaTtbl B U3paune.

1w Y%w (10%) DTNk vy
INW 'wTIND DINY'AN

shall be considered part of the
Caregiver's monthly salary (as
payment in kind), and such
value shall not exceed ten
percent (10%) of the gross
Israeli monthly minimum wage.

13. BegomcTBO COLMANBHOrIO :MIN? NI TOINN .13 | 13. NATIONAL INSURANCE
CTpaxoBaHuA: INSTITUTE:

PaboTogateno AONIXKEH 29vnn 2w npounn NN DL prounin | The Employer shall register the

3aperncTpmpoBaTtb NN 102N 11AY MIK? N7 ToINa | employment of the Caregiver with

TpyaoycTpoicTea PaboTHMKa no
yxoay B BeaomcTtse coumanbHOro
CTpaxoBaHMA A/1A MOKPbITUA,
NpeAoCTaBAAEMOro MHOCTPaHHbIM
paboTHMKaM B COOTBETCTBUM C
N3PaNNbCKMM 3aKOHOZATE/IbCTBOM,
KOTOpOeE KacaeTcs HeCYaCTHbIX
cnyyaes Ha paboyem mecTe,
6aHKpoTcTBa paboToaaTtens u
nocobus no bepemeHHOCTU U
pogam. Konuio nepeynciaeHHoro
BbllLE CMNCKa paboToaaTtensb
OOMKEH NpeaocTaBuTb PaboTHMKY

no yxoay.

SR pinn ‘9 v 0NT 0rTayy
7¥ 221 NL'WA ,NTIAY NAINN |22 1NNY
DIYIN Y pnun AT M provnn
p'ovnn T U palo' nun XY

2avnY%

the National Insurance Institute for

coverage available to foreign
Caregivers under Israeli Law,
specifically, work accident,

bankruptcy of the employer, and
maternity benefits. A copy of the
above registration shall be provided
by the Employer to the Caregiver.

B cnyyae cmepTn PaboTHMKaA no
yXoA4y B pe3y/ibTaTe HecyacTHOro
cny4as Ha pabouem mecTe,
CTpaxoBble BbiNAaTbl byayT
BbIM/IAYNBATLCA €r0 3aKOHHbIM
HacnegHWKaM B COOTBETCTBUU C
3aKOHOM O HaUMOHA/IbHOM
CTPaxoBaHUW.

NNXIND 790NN 2¥ NN v mpna
IN71L' NIL'AN 21NN ,NTIAY NIINNN
pPIina viapa 17w D'pinn 0w

.ININ?N NIL'AN

In case of death of the Caregiver as
a result of a work accident, the
insurance benefits shall be paid to
his legal heirs as stated in the
National Insurance Institute Law.

14. Pacxopabl Ha nepener:

:N0'L NINXIN .14

14. AIRLINE EXPENSES:

PaboTHMK no yxoay onsiaynBaeT
CBOM aBMabuneTbl, BKAOYanA
TYPUCTUYECKYIO CTPAXOBKY, U3
CBOEW CTpaHbl B MI3pansb, a TaKkxke
3a cBOe BO3BpaLleHue u3 M3panna

,I7¥) N0D'LN D'V 11 D7 290NN
[A1,7812 IN2 TN ,NIV'0A NI 7712
193 7171 ,IN2'TNY XM mamn %y

.(2) 18 qruoa vapw

The Caregiver will pay for his airline
tickets, inclusive of  travel
insurance, from his country to
Israel, as well as upon his return
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B CBOIO CTPaHY, 32 UCK/IOYEHNEM
CNy4YaeB, NPeAyCMOTPEHHbIX B
pa3aene 18 (6).

from Israel to his country, except as
set out in Section 18(b).

15. BbinnaTtbl Ha
0340poOB/IeHMe:

:NN12N 'nT.15

15. RECUPERATION PAY:

B nononHeHue K 3apaboTHOM
nnaTe U Apyrum GUHaHCOBbIM
BbINAAaTaM, yKa3aHHbIM BbIlLe, N B
COOTBETCTBMMU C AO0MNOSIHUTE/IbHBIM
yKa3om 06 yyactum paboTtogartens
B pacxoax Ha 0340pPOBAEHME U
oTtnyck ot 2017 roga PaboTHUK no
YyX04y MMeeT NPaBo Ha eXerogHyto
BbIM/1aTy Nocobus Ha
BbI3gopoBaeHue ot Pabotogatens
npw YCNOBMU, YTO OH MOJIHOCTbIO
3aBepLUM/ CBOM NMEpPBbIN rof Ha
Pabotogartena. 3ta cymma byaer
paccyMTaHa B COOTBETCTBUM C
Tapudom, cornacHo ¢
obHoBNeHUAMU MpaBuUTENbCTBA
N3panna B geHb nnatexka (418
LIeKenen No cocToaHuto Ha 2024
ro), a UMeHHo:

NNNNX NI'90] NINATYI 12WY7 qona
nanNIn IX7 DNNNAL ,N7Vun 1wapy
NIKXINA - TAUNN NIONNWA 12Ta
2177 '~at 29vnin ,2017,w9131 NR12AN
,;7'0UNNN NX1AN 'MT %Y Maw Di7wn
NIY NN ANI7N2 07PN NINY 'NIN2
DIJD .pP'oVUnN 11V MIYNIN INTIAY
TV [2TIVIY QYN a2V avint Nt
© 418) DI7wNn TVINA 78Y N7wnn

:[707712,(2024 naw? 1101 DI'?

In addition to the salary and other
monetary entitlements set out
above, and as per the Extension
Order Concerning Employer
Contributions for Recuperation and
Recreation Payments, 2017, the
Caregiver is entitled to receive
yearly Recuperation Pay from the
Employer, provided that he has fully
completed his first year of work for
the Employer. This sum is computed
at the rate as updated by the Israeli
Government at the time of
payment (NIS 418 per day as of
2024), as follows:

a. 3a nepsbin rog paboTbl - 5 AHel

6. 3a BTOpOM M TpeTuit rog paboTsbl
- 6 gHen.

B. 3a 4eTBepTbl M NATbIN rog,
paboTbl - 7 AHeN.

NPOUNN 7w MIWNIN MWD 1AV X
nDm's-—

7Y N'WHYYNE MWD NAwn 1Ay A
D'N' 6 — NpoVNN

%% N'wImMNN N'WANN NwN 1Y
D'M' 7 — npovnn

a. For the first vyear of
employment — 5 days

b. For the second and third years
of employment- 6 days

c. Forthe fourth and fifth years of
employment — 7 days

3a gonosiHUTeNbHbIe rogbl PaboTsbl
PaboTHuKa no yxoay y
PaboTopaTtena Bbinnata nocobumsn
Ha Bbi340OpoBAEeHMe byaeT
pPaccYnTbIBATLCA B COOTBETCTBUM C
KonmyectBOMm net paboTol,
YCTAHOB/IEHHbIM B YKa3aHHOM
BblLLE AOMNO/IHATE/IbHOM YKase.

790NN 7Y NI90I NpOYN NIW 111V
NNI12NN T 01wn provnn T %Y
NpPOYUNN NIIY 19017 DNNNA AwIN!
.N7UN 12110 N2ANNN I¥2 1WA 9]

For additional years of employment
of the Caregiver by the Employer,
the recuperation pay will be figured
according to the number of years of
employment as set out in the above
extension order.

16. KOHTaKTHble HOMmepa:

AW MY 0Naon .16

16. CONTACT NUMBERS:

B cnyyae BO3HMKHOBEHMSA
BOMPOCOB UK Kanob, KoTopble He
6b1/1M paspeLleHbl MMPHbLIM MyTEM
Mmexay PaboTHMKOM Mo yxoay u
Pabotogatenem, nunu

NIPN2 0'NAN DWUXNAND WP 1IN B
X7 TWK NN NRAN IN NIRY Y
2'0UNNI1 290NN 2 MITT |91 NN9)

.2'OUNN DULN AN IN

The following may be contacted in
case of questions or filing of
complaints which have not been
resolved amicably between the
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npeacraBuTenieMm oT UMeHU
Pabotogartens, cneayet
06paLaTbCA NO YKa3aHHbIM HUXKe
HOMeEpam.

Caregiver and the Employer or the
Employer’s representative.

a. lna HocTpaHHoro paboTHMKa No | Tpin — DT TIV'O 'TAIV 1AV .N a. For Foreign Caregivers - the
yxoay - UeHTp obpalweHui :['OI72INN NN 7w NiMan PIBA Call Center: 1-700-707-
YnpaBneHua HapogoHaceneHua: 1-700-707-889 889.
1-700-707-889.

nyrTn %v %\ v nnMmawn A

6. NoconbcTBO CTpaHbl PAabOTHUKA .2avnn b. The Caregiver's relevant
no yxoay. Embassy in Israel.

DT D'TAIV NIMAT 2V Nannn .2 c. The Commissioner for Foreign

B. YNONHOMOYEHHbI MO npaBam | :NTIAUN  Tiwnl 78 wni Worker's rights in the Israeli
MHOCTPaHHbIX pabounx B | ,74-7696161 IX 0506290758 Ministry of Labor:

N3panne npu  MwuHUCTepcTBE | INDPIN INIT NIUXANL IN

Tpyaa: 0506290758 nan ForeignR@Labor.gov.il d. 0506290758 or 074-7696161,
074-7696161, nnu no or email:
3/IEKTPOHHOM noure: ForeignR@Ilabor.gov.il
ForeignR@Labor.gov.il

17. YperynuposaHue cnopos: :0noxo w17 | 17. DISPUTE RESOLUTION:

a. CTOpoHbl byayT cTpeMuTbCA q1020 72 AWM NN D'TI¥N .N | 3. The Parties shall endeavor to
paspeLwunTb Nt0boM crnop, DIY" NIAPYUA MNIVNNY 217V TR resolve any dispute that may
KOTOPbIA MOXKET BO3HUKHYTb B D'UNAN1 AT 'DITIDO DTN arise from the implementation
pes3ynbTaTe BbINOJHEHMUA .omimT of this SEC by amicable means.
HacTtoawero CTaHA4apTHOro
[orosopa, MMPHbIM NyTEM.

6. Ecnm CTopoHbl He cmoryT [QIN2 AWM INNN? DTN DR A | b, If the parties fail to amicably
yperynmposaTb CNOp MUPHbIM D'TT¥N  ,]I0d0N NN MITT settle the dispute, the parties
nytem, CTOpOHbI MOryT D'TVON N72p7 NIN9? 0'wen may resort to available
06paTnTbCA 332 BO3MOXKHbIMM ["2UN NN NI9N71 DMYaNn remedies and refer the matter
CpeAcTBamMM NPaBOBOM 3alMTbl | 7V 2NV N1 TN 7¥ bawnn 'MaY to the Courts of the State of
W nepenaTtb Aeno B cyabl PIN%?  ONNNA AWI'Y NIN Israel to be resolved in
locypapctea M3paunnb, 4TobbI .D'NNNN RWN accordance with applicable
OHMW BbINN YPEeryanpoBaHbl B Israeli law.

COOTBETCTBMM C HAZNEKALLMM
N3PaUNbCKUM
3aKOHOAATEeNbCTBOM.
B. B cnyyae npotusopeuna mexay | ,NIOWN |2 MO0 ¥ mpna A | c. In case of disagreement

A3blKaMM, aHIN0A3bIYHAA BepcUA
HacToswero [loroBopa byaet
MMeTb 06A3aTeNbHYI0 CUNy.

NTNTIN YW N'Y22I8N N9w21 NOIN
A'"NNN NoIRN N

between the languages, the
English language version of the
contract shall prevail.



mailto:ForeignR@labor.gov.il
mailto:ForeignR@Labor.gov.il
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18. Bo3BpallueHue Ha poAUHY:

NTINY nawn .18

18. REPATRIATION:

a. B cnyyae HenocpeacTBeHHOM
OMNacHOCTU, CBA3AHHOM C
BOMHOW, CTUXUIHbIM BeacTBuem
AN APYrMMKU NOA06HbBIMM
obcToAaTeNbCTBAMM,
PaboTtogatenb nau
npeacTaBuTeslb OT ero UMeHMU
OKaXKyT pPa3yMHYy0 NOMOLLb
PaboTHMKY No yxoay, BKAto4an
nepeesp B 3aWMLEHHOE MEeCTO,
€C/1 3TO BO3MOXKHO. Ecnun
PaboTHUK no yxoay pewnt
BEPHYTbCA B CBOKO CTPaAHY,
paboTtoaartenb nnu
npeacTasuTeslb OT er0 MMEHU
NOCTApPaOTCA OKa3aTb Pa3yMHYO
nomolLb.

91 N'TN N0 W mpna N
NINIT NIA'01 IN |IOX ,NNN7N
NULN AX1 I pPoYNn ,NNNN
9712 ,79vn% a0 vI'o Ipao!
N OK AN DIpNAY DIp'M 'Y
,IN1TNY 21w7 v'7NNn 29VNN DN
7TNY' 1NyLN A'X1 IN P'ounn
.1110 VI'D pan?

a. Incase of imminent danger due
to war, calamity, or other
similar  circumstances, the
Employer or his representative
shall provide reasonable
assistance to the caregiver,
including relocation to safe
sites if possible. If the Caregiver
decides to return to his
country, the Employer or his
representative shall endeavor
to provide reasonable
assistance.

6. Monuc meanuMHCKOro
CTpaxoBaHWsi PaboTHMKa no
yxoay, KoTopblii byaeT
npunaratbca B [pnnoxkeHnn b,
OyAeT BK/IOYaTb NONOXKEHMUS,
Kacalolimeca BO3BpPaALLEHMA B
cTpaHy PaboTHUWKa no yxoay, B
cnyyae 3aboneBaHus, U3-3a
KoToporo PaboTHMK No yxoay He
CMOXET NPOAOIKUTL CBOKO
paboTy, BKAOYAA Npu 3TOM
NMOKpbITME ONAaThl
aBnabunetos.

92v W9 nivfan noIa A

,'1 NA01 QNN WK 290NN

MmIthn %2 nIkuIn 219N

¥ Mpna 2avnn %Y 1NNy

q190' 1202 N 'NI9T AN

NK 1'wnNn? 22100 'M%17 2avnn

19MUN DI7WN 10 N, IMpovn
.N0'LN

b. The medical insurance policy of
the caregiver, to be attached as
Annex B, shall contain
provisions on repatriation of
the Caregiver in the event of a
medical condition  which
renders the caregiver incapable
of continuing his employment,
covering payment of airfare.

B. B cnyyae cmeptn PaboTHMKa no
yxoay B TeyeHue storo Cpoka
CcTaHgapTHoro [lorosopa,
AocTaBKa Tena PaboTHuka no
yxoay byaeT ocywecTBnAaTbCA B
COOTBETCTBUK C TEM, YTO ByaeT
OroBOpEHO B nosnce
MeMNLMHCKOro CTpaxoBaHUA.

17002 290NN NN %Y Nnpna A
NI7wn ,NT 'DITILO NTIN NAIPN
DNNN2 DY 29000 Nan v
ni'an No'191 vap'w nn?
JNI9IN

c. In the event of death of
Caregiver during the term of
this  SEC, shipment of
Caregiver’s remains shall be as
set out in the medical insurance

policy.

19. MpekpaweHme :NTINN 0N 19% npovn DI'o .19 | 19. PRE-TERMINATION:
TPYyAOyCTpOiicTBa A0
OKOH4YaHuA [loroBopa:
Bes yuiepba ana ycnosui, AV NANAW O'NINA VIaa%?  an | Without prejudice to the accrued

KoTopble PaboTHUK No yxoay

[21,72812 NTIAVN PIN A 0 29000

benefits of the Caregiver under
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nosly4yaeT B COOTBETCTBUM C
N3PaUNbCKUM TPYAOBbIM
3aKOHOAATENbCTBOM, A TaKXKe No
TpeboBaHuto PaboTogaTtens
06BACHATL NPUYMHY NPEKPaALLEHNA
TPYAOYCTPOMCTBA A0 OKOHYAHUA
[loroBopa 1 B3BeLMBaHMA OTBETA
PaboTHMKa no yxoay nepes
NPUHATUEM PELLEHUA O
AOCPOYHOM NpeKpaLLeEHUN
TPYAO0BbIX OTHOLIEHWU, Kaxaan n3
CTOPOH MOKET PacToprHyTb
Jorosop 40 oKoHYaHMA CpoKa
[loroBopa, caenaB YECTHYHO U
NCKPEHHIOK MOMbITKY
[06p0oCOBECTHOIO UCMOJIHEHUSA
nonokeHuni CtaHgapTHOro
Jorosopa n nocne
npeaBapuUTeIbHOro KPUANYECKOTO
yBe4OMNEHUA, KaK Toro Tpebytot
3aKOHbI M Npoueaypbl focyaapctaa
MN3paunb (TpebyeTcs, 3a
NCKNOYEHNEM CIy4aEB XKECTOKOrO
obpaueHuma).

N2'0N NN 112007 p'ovnnn nwnm
NTINN DIN 1297 TVIMN Npovnn DI'DY
n?21p 197 %9vnn napn N7l
,NPOVUNN 72¥ DTpIN DI'D 1237 nb7NN
NN 1297 NTINN DK D107 'R TN 7D
[2 "0 NWYW INX? ,INaipn DN
TN NINIING DR UN1?  MNNI
NUTIN NN INK7117 DINA 'DITILON
YOTIN '9) ,UNIN NNTpIm npin
WIT1) 78 NITN 2w 070221 0PI

((M1%%unin 2w DNpna NN yIn

Israeli Labour Law, as well as the
requirement for the Employer to
explain the reason for the intended
pre-termination and consider the
response of the Caregiver before
deciding upon the pre-termination,
either party may pre-terminate the
contract after having made a
genuine and sincere attempt to
carry out the provisions of the SEC
in good faith and after giving legal
prior written notice as required by
Israeli laws and procedures
(required except in cases of abuse).

20. CBA3b M 3arpaHNacnopT:

QT MIwPN .20

20. COMMUNICATION
PASSPORT:

AND

a. PaboTtogaTensb He byaeT

'TNN% 290NNN Vvan' X7 p'ovnn .N

a. The Employer shall not prevent

npenATcTBOBaTbL TOMY, YTOObI 19702 110 win'w  niwyll the Caregiver from having and
PaboTHUK no yxoay Bnagen MIYpN  'WwXnNNl I 17190 reasonably  using  cellular
MOBUNbHBbIM TenepoHOM NN .29unn 7Y n1Iawn v ,0MnNN phones or other means of
APYTMMK CPeACTBAMU CBA3U U B communication, at the
pa3yMHbIX npeaenax Caregiver’s expense.
Nno/Ib30BaCA UM 3a cYeT

PaboTHWKa no yxoay.

6. Pabotogartenb He byaeT v nDoTa Rt X? provnn A | b. The  Employer shall  not
yaeprKnsaTb nacnopT 121X77 TIan2a 29000 withhold  the  Caregiver’s
PaboTHWKa no yxoay NpoTMB ero passport against his will.

BOM.
21. Kpeautbl / onnata no 1awn v oiYwn/niknn .21 | 21. LOANS/PAYMENT ON

cuery:

ACCOUNT:

He oTcTynas oT NONoXeHuH,
pa3gena 10 (a), sce ccyapl /
obnasatenbcTsa PaboTHMKa no
yxoay nepepn Pabotopatenem u

%2 ,(") 10 qwo nIvIINN vNa? 9an
1991 290nn %Y namn/nixinmn
I'N',01'21 D'NIDIN DMIZWNI P'ovNn

.['an 2T TIVNW Nawal ania

Without derogating from the
provisions of Section 10(e), any
loans/debts of the Caregiver from
the Employer and payments
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COrNacoBaHHbIE NIATEKM 33 HUX
[ONKHbI 6bITb B MMCbMEHHOM
dopme 1 Ha A3bIKe, NOHATHOM
MHOCTPAHHOMY PabOTHMKY.

thereof in a manner agreed upon,
shall be in writing and in a language
that the Caregiver understands.

22. ipyrue nonoxKeHus: NNNR NININ .22 | 22. OTHER PROVISIONS:

a. Noespka 3a npegenbl U3panna: | 79vnn 2w yinn niv'ol .X | a. Foreign Travels: The Caregiver
PaboOTHUMK No yxo4y AONKEH nNMaw1 nTIavn Np2nn? v should notify the labor section
YBEAOMUTL OTAEN TPYAA B p'oun? qQiox'w 197 Imnan of his country's embassy in
NOCONbCTBE CBOEM CTPaHbI, 720 NNT YIN? yIn? niyv'oia Israel before joining the
npexae 4yem NPUCOeAMHNTLCA K | NN JeNIT niTny Employer in foreign travels, as
PaboTomatento npu noesake 3a | Ni7' 290NNY wIIT provnny per his country's requirements
rpaHuuy, ecnm saToro Tpebyer 2'0VUNN LYIR? YIN? NIV'01A ININ . In case the Employer requires
ero cTpaHa. B cnyvae, ecnm NAWN1 VI'ol NIY'0] NIL1A pao! that the caregiver accompany
PaboTtopatenb TpebyeT, 4TOObI N0] N1 2212 ,790NN0 1AV N him in foreign travels, the
PaboTHUMK no yxoay U (NTLIR) KW TN Employer shall provide travel
CONpPOBOXAaa ero B Nnoe3aKax 3a .'ounn [1awn insurance and visa assistance
rpanuuy, Pabotoaaresnb for the Caregiver, including re-
NpeaoCcTaBUT CTPAXOBKY ANA entry visa to Israel, at the
nyTewecTsmMn 1 NOMOLLb B Employer's expense.
Nnosy4yeHun BU3bl ANA
PaboTHMKa no yxoay, BKAtOYan
BM3y 419 NOBTOPHOrO Bbe3a B
N3paunnb (MHTEP-BU3A) 3a cyeT
PaboTtopgartens.

6. BzaumHoe yBaxeHue / MPIN NRNNN/TTTA TR .| b, Mutual  Respect/  Lawful
3aKoHHOe noBegeHue: CTOpoHbI | NN UX17?  D'MI0N  O'TINND Behavior: The Parties agree to
COralWatoTCcA BbIMOJIHATL CBOM nun 'a v DRMIATNNN carry out their obligations
oba3atenbcTBa No aTOMY PINI T22N |9IN2 NT 'DITILO under this SEC in a respectful
CraHgapTHOoMmy [orosopy S20IN IWN RN PINY DRNNA and lawful manner  in
YyBaXMTe/IbHbIM M1 3aKOHHbIM .NTIDN I NIZ%unn Nt 1 accordance with Israeli Law
06pa3om B COOTBETCTBUM C 72,01 QW0 7w NM1an v mpna which prohibits inter alia,
N3PaNNbCKUM VAP NIANN NN 72777 'Re TN abuse and harassment. In case
3aKOHOAaTeIbCTBOM, KOTOPOE JoNW pIna of violation of this section, each
3anpeLaeT, B YaCTHOCTH, party may have recourse to the
ecToKkoe obpalleHne nnm protections set out in Israeli
AomoraTtenbctsa. B cayyae Law.

HapyLweHWA 3TOM CTAaTbM KaxKaan
13 CTOPOH MOXeT Noay4nTb
3aWMTy, NPeayCMOTPEHHYIO
3aKOHOZaTenbCcTBOM M3paunns.
B. YBegomneHue PaboTHMKa: 3TOT | NT 'DITILD NTIN :TAIW? AVUTIN . | c.  Notice of employment

CTaHgapTHbIN [Jorosop
3aMeHseT yBegoM/IeHME
PaboTHWKa 06 ycnoBuax ero

ININ 2V T2IV? NUTINN NN 972NN
TAIV7 NUTIN PINY DXNNA INTIAY
NTIAY  'NIN) NTIAV? TRy

conditions: This SEC replaces
the Employment Conditions
Notice in accordance with the
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HaliMa B COOTBETCTBUM C
3akoHOM 06 yBeJOMNEHUN
paboTHMKa U KaHANAATA Ha
paboTty (ycnosua paboTbl
npoueaypbl oTbopa M npuema
Ha paborty), 5762-2002, u ero
NONOXKEHUAMM.,

L(NTIAV? - D%y e vl

.mnpni 2002-1"ownn

Notification of Employee and
Candidate (Employment
Conditions and Procedure for
Selection and Admission to
Work) 5762-2002, law and
regulations.

23. HeBO3MOXKHOCTb
U3MEHEeHUM:

DMmw Ny .23

23. NO ALTERATION:

HuKakMe NnonoKeHns HacToALero
[oroBopa He moryT 6bITb
N3MEeHEHbI, JONONHEHbI NN
3aMeHeHbl cnocobom, KOoTopbli
MOXET HaHecTu Bpea ntoboit 13
CTopoH.

NNIIN QN 92007 IN [PNY7 ,NIRY7 '8
.D'TTXN TANY? PITY |9IND DT DTN

No provisions of this contract shall
be altered, amended or substituted
in a way that is detrimental to
either Party.

B yaoctroBepeHue yero, CTOPOHbI,
NPOYUTaB U NOHSAB BCE MNONOXKEHMUA
HacTtoAawero Jlorosopa,
HacToALWMM A06pPOBONBLHO
33AB/IAKOT O CBOEM NOJTHOM
COT/IacUM C YCIOBUSIMM,
COAEPKALLMMMUCA B 3TOM
OOKYMeHTe, nocpeaCcTBOM CBOMX
noanucem.

NN 12201 INPY INKR7,0ITTYN DRI
,INTA DMI'AIXA,NTATIN W NINAINN 72
DT 7V NN7N 073 7V ,'wainn D1IXn
D'M70DnNN NNWpNNNL O'NRINN Y

.DNMINMN NIVXAND ,NT)N0N]

In witness whereof, the parties
having read and understood all the
provisions of this contract hereby
freely manifest their full acceptance
of terms, conditions and
conveyance embodied herein, by
their respective signatures.

[NaTa: / / / NN
/
Date: /
/
Nognucb PaboTtoaarens '0unNn NN'NN Signature of Employer
: / Date: /
flara / / NN ate
/ /
Nognucb PaboTHMKa no yxoay avnn nn'mn Signature of Caregiver
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K aTomy npunaratorca:

INTA D'OIXND

Attached:

MpunoxeHmne A - OnucaHue
0cobbix noTpebHoCcTel U ycnosui

TPYAOYCTPOMUCTBA

MpunoxeHue b - Monuc
MeaANLMHCKOro CTpaxoBaHWA Ha
A3blKe, KOTOpbIN noHMmaeT
PaboTHUWK no yxoay (ecan [lorosop
6ol noanMcaH A0 npuespa
PaboTHWKa no yxoay B M3paunnb - To
OH bynet NPUIOXKeH
PaboTtogatenem nocne npuesaa

PaboTHuKa no yxoay B N3pannb)
MpunoxeHne B - obasatenbHble

eXXeMecsiyHble BblYeTbl W MO
BblIOOpY.

MpunoxeHue r - Konusa
noctaHoB/ieHns o6 oneke -

HeobXxoaAMMO NPUNOXKUTL B CayYae,
ecnv PaboTtopatenb 6bi1 HasHauyeH
CYAOM B  KayectBe  OMeKyHa
NMoponeyHoro.

D'TNI'M D'NINI DX 1IN -'N NQ0)
npovnn 7w

Nawa 'NI97 NILA NO'719 -2 NAD)
DNNI DTINN TWNI) — |'an 290nnY
2V Q11X --- 78w 29000 NVan 9%
29vnn nuan INN?  provnn T
(7nwy

DUYTIN NIYAINAIN 1212-'A N90)

W' -NIDANDIAN IX pNun -'T Nao)
T2V NINNN Provnny Mpna qIx?
791bnn Yw DI9NVIard w'n1

Annex A — Description of special
needs and conditions  of
employment

Annex B — Medical Insurance Policy
in a language the Caregiver
understands — (when the contract is
signed before arrival of the
Caregiver in Israel --- to be attached
by Employer after arrival of the
Caregiver in Israel)
Annex C— Obligatory and Permitted
Monthly Deductions

Annex D — Copy of Guardianship
Order — to be attached when the
Employer is the court appointed
Guardian of the PWD
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