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Standard Employment Contract- version B- When
Employer is not PWD

for Home Based (Live-In) Foreign Caregivers in the
State of Israel
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This Employment contract is executed and entered
into by and between:

moynn N
2120/

TN DTN 'ON
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("pro¥nn” 1y9nY)

A. Employer
Mr./Ms.:

ID No.:
Address/Workplace:
Cellphone number:
(hereinafter referred to as "the Employer")

-3 | AND THE
Savnn  .a | B. Caregiver
S/ | Mr./Ms.:
: 71T 1077 'on
Passport Number and
Country :
(739007 :Y903) | (hereinafter referred to as "The Caregiver")
1’31 | Concerning
Yoyonn C. Person With Disability
’3) /M Mr./Ms.
A0 9901 ID No
n1aYn oYpn NN ’
( ' PR Address(Workplace)

11995V 9991
Y9un :)onb

Phone Number:
Hereinafter referred to as "the PWD"

2a»NNN (X187 :)HnY) Savnm proynn
$0INAN OININY YYWIND DIXIN

The Employer and the Caregiver (hereinafter: the
Parties) voluntarily bind themselves to the
following terms and conditions:
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1. EMPLOYER DECLARATIONS:
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a. The Employer hereby declares that he is:
1. The legal guardian of the PWD as set out in
the guardianship order attached as Annex D f
this SEC and/or
2. Afirst degree relative of the PWD (circle the
relevant relationship): parent, child, spouse,
sibling.

b. The Employer declares that the PWD holds
a valid permit from the Population and
Immigration Authority in Israel (hereinafter:
PIBA) allowing him to employ a live-in foreign
caregiver in his home to assist him with his
activities of daily living.
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c. The Employer undertakes to employ the
Caregiver in a full time position as a live-in
caregiver providing home based caregiving
services to the PWD as set out in this Standard
Employment Contract and Annex A
(hereinafter referred to: the SEC).
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2. CAREGIVER DECLARATIONS:
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The Caregiver declares that he has understood the
information about the PWD's needs and the living
conditions in the home of the PWD as set out in
this SEC, and that he is ready, willing and capable
of carrying out the required difficult caregiving
duties for the PWD on a full time basis in Israel, in
good faith, including living in the home of the PWD
throughout the regular work week.
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3. GENERAL PROVISIONS:

N TNV ININD DN TN IO PYHA AN M AN LN
DOV DY 1 DI12) DY

a. This contract is written in the masculine form,
but applies equally to both men and women.
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b. In case of unforeseen contradiction between
the conditions set out in this contract and the
provisions of relevant Israeli Labour Law,
including case-law, collective agreements and
extension orders applying to employment
conditions of home based (live in) foreign
caregivers, the current Israeli Labour Law
provisions shall prevail.
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4. CAREGIVER DUTIES:
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The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to the
PWD in order to assist him in carrying out his
activities of daily living including household
management, as reasonably required for the
personal needs of the employer, such as dressing,
bathing and cleaning, toileting and/or diapering,
food preparation, cooking, eating, feeding and

cleanup, giving prescribed medications,
supervision, lifting, transferring, cleaning of PWD
living quarters, purchases, laundry and

accompanying the PWD outside his home, as well
as the special duties set out in Annex A to this SEC,
as per instructions given to the Caregiver by the
Employer or his representative. Domestic chores
for other family members/ residents are excluded
from the Caregiver’'s duties. Animal care,
driving/chauffeur duties are also excluded from
the Caregiver duties unless set out as special
duties in Annex A.

Y PPOYNN ,9900N SV PPN VI’ NN
5S¢ PNPIDYN M MMV YW DXVITIVDY
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In the performance of the duties of the caregiver,
the employer shall comply with Israeli
occupational safety and health standards. In
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addition, the Employer shall be reasonably
available in person or via the cellphone number set
out above in the SEC, to direct the Caregiver and to
answer Caregiver questions concerning duties
under this SEC as necessary.
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DURATION:
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a. If this SEC is signed before the entry of the
Caregiver to Israel, the duration of the
employment shall be two (2) years from the
date of the entry of the Caregiver into Israel
with  a wvalid B/1 -caregiving work
visa(hereinafter: the "contract duration"). If
the Caregiver does not enter Israel within
thirty (30) working days after the date of
signing, this SEC will be null and void, unless
the Parties agree to a reasonable extension of
the above period.
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b. If the SEC is signed when the Caregiver is
already in Israel, in case of extension or
change of employers, the duration of
employment shall be from
until
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c. The contract duration is subject to the
continued validity of the Employment Permit
issued to the PWD and of the B/1 Visa and
Work Permit held by the Caregiver both
issued by PIBA as per PIBA procedures
(hereinafter: the Permits) and both parties
agree to take all required steps to extend the
duration of the permits as necessary.

SY NOINAY PIdN NNNN NMPN INND T

YD DT DN DY) PINY 195 DINNIN

NI 13 DVIND OXTTNNN TAN GRY ONINA ,5ND

T8 AN TN WTIN DY NRTPIN NYTIN 1M
DYDY N3 NN NAND M¥T 1272 INRD

d. After the contact duration and subject to the
extension of the Permits as set out above, this
contract shall continue to apply, provided that
neither party to this contract has delivered
one month's prior notice in writing to the
other party concerning his desire to bring this
contract to an end.
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e. The above shall not derogate from the
provisions of Section 19 below.
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WORKPLACE AND WORK WEEK:
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a. Theregular workplace will be the home of the
PWD, located at his address as set out above
in this SEC or any updated address of the
PWD.

YOV 12 7P YOVNN YV DN NTIAYN Ay A
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YY) DOYOIN DTN, DY)

b. The regular work week of the Caregiver will be
six (6) days a week, and the Caregiver agrees
that he will be available to care for the PWD
throughout the work week, as a live in
caregiver, provided that the Caregiver is given




reasonable breaks from active work for
relaxation, personal needs, and sleep.

PO0Y DTN POOYNN  ,MIPIA0 MPOIN TN
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Aside from the reasonable breaks, the Employer
will endeavor to provide the Caregiver with at least
eight (8) rest hours daily, subject to the special
needs of the PWD.
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c. The Caregiver's duties are counted among
those that require a special degree of
personal trust. In addition, the Caregiver will
reside in the accommodations provided by
the Employer in the home of the PWD as set
out in section 9 hereinafter. Thus, as per
Israeli case law, the Caregiver will not be
entitled to remuneration for overtime hours.
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7. WEEKLY REST DAY, HOLIDAYS AND
VACATION:

MNAY S Hoyaw NNMN DY INIT M DavnNn N
Y1 OY P DOOYY DY MNNI NV 25
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a. The Caregiver shall be entitled to a weekly day
of rest of at least 25 consecutive hours on a
day agreed upon by the parties (hereinafter:
the Weekly rest day).
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b. The Caregiver shall be entitled to 9 days off
with pay per calendar year for his
Religious/National Holidays or for Israeli
Religious/National Holidays, when those
Holidays fall during the contract duration
but do not fall on the Weekly Rest Day of
the Caregiver.

,DIYYNI DOV NYAIND ONOT MM DIvNN )
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c. The Caregiver will be entitled to yearly paid
vacation, after coordinating the dates of such
with the Employer at least 14 days in advance.
The number of vacation days for which the
Caregiver is eligible will be as set out in the
Yearly Vacation Law, 1951, and figured
according to the length of time the Caregiver
has been employed caring for the PWD during
the calendar year. For the first five years of
employment — the Caregiver will be eligible
for 16 vacation days yearly (14 days not
including the weekly rest day).

P9 NP S9VNNVY DYIDNY DINRYA PYOYNM D9VNN
VN M NN ANN MV NWIN M (7) Nyav
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DIN YN KOV HHN NWIND M3 NIY PIOYNIN
PIN2 YAPIYW 295 ,PPOYNN T DY INPOYN NNPN
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The Caregiver and Employer may agree that the
Caregiver may take only seven (7) vacation days
per year and accumulate the unused paid annual
vacation days to be used within two (2)
consecutive years. If the Caregiver has not used his
accrued paid vacation days, he will be eligible to
receive monetary compensation from the
Employer for those unused paid vacation days at
the end of his employment by the Employer as set
out in the Yearly Vacation Law, 1951.




$N9NN MY P2 DIYYM NI MLV .8

MEDICAL INSURANCE AND SICK PAY:

99191 Y099 MNXI9T MV HAVNY POD? PPOYNN  .N
5D) DM DT IND WAPIY DXMPYN NN
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GPINN NIIRN TNXD N GPIND NONID TNND
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The Employer shall provide the Caregiver with
private Medical Insurance which includes all
the services set out in the Foreign Worker
Ordinance (Basket of Health Services for the
Employee) 2001 for the duration of the
employment The Caregiver agrees to
truthfully complete and sign any declaration
or forms necessary for the entry into effect or
for extending the validity of the medical
insurance policy.

59VNNY NOYA INIDIN MVLIIN NODDND DY PNYN
YTY DY GNINN HAVND PIOYNN T DY N PIAN
NYIN INRD ,NT YVITIVD NHINY 2 NODID PPOYNN
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A copy of the medical insurance policy in a
language the Caregiver understands will be given
by the Employer to the Caregiver and attached by
the Employer as Annex B to this SEC, after the
arrival of the Caregiver to Israel.

Sv OownNN Dwnn Mo N poyan A | b, The Employer may deduct from the
MNIN MYIAN MOYD TN TY 59000 Caregiver's monthly salary, up to half of the
WN,PIOVON YT 5Y DNWY 293 ,NOYN 101N cost of the above medical insurance, as paid
NPYNIYIT NNPNI YAPIY Y90P0PNN ©IODN )
Y91°0PNIN DIIDN .0MIN TINN ,MPONIN by the employer, or the maximum sum set out
NIM NTOOITHIVD NHINY 1 NODI PINN NINY in the relevant Israeli regulations, whichever
YD NYN ORIY NOWNN T DY 1ITYNN is lower. This deductible sum set out in Annex
C is updated by the Israeli Government from
time to time.
NN L,NYNN Sva Tayd v N Yavnn oX . | . If the Caregiver cannot work due to illness, he
TMYRIN MITYNN DY X2 1DWD ONIY N is not entitled to salary for the first day of such
50% N33 D1UN 71p> 900N .NTIIWD LY absence from work. The Caregiver shall be
NVYN DN MY Proynn OT PAVAR R i10)%) . .
DPAN 1MW 100%-1 MATPAN 9 SPowm paid 50% of his salary by the Employer for the
MINT NN MI¥N INKY ,MITYNY a0 second and third consecutive days of absence
9NN HYA YD PN 91D KD RINY IWNNDN and 100% of his salary from the fourth
NANPNN 7Y NOYN NI 7730 ©MIYND MINIWN consecutive day of absence upon
oY, NYNN HOMITY HAVNN NINIT HY NIIVNNN . . e .
590NN PONIN 12 TWN WNIN 95 112y ¥ O presentation of a medical certificate certifying
.DY 90 HW DIDPNY 1Y 591001 919703 that he could not work due to illness The
above payments are subject to the Caregiver's
cumulative period of sick leave entitlement,
which is one and a half days for every month
in which the Caregiver was employed caring
for the PWD , up to a maximum of 90 days.
M .9 ACCOMMODATIONS:
DYMNI DIMHD NN Havnd Pavy poynn X | 2. The Employer shall provide the Caregiver with
NpoYNN NMPN 55 Tund Downn N1 suitable living accommodations in the home
POV DPD N7 D1 AYIW MNad of the PWD for the entire duration of the
DIPNA IMNNND INYIINN NINY Yan 590NN
YW oI SMOHN I NN DI employment, and for at least seven days after
LT3 NN DN ORWD NI D TN, 9N NTayn the termination of the employment. The
DY ToNna YMVNN DAY NINHD  IMNMNNY Caregiver understands that he may not reside
2Yvn NN in accommodations outside the PWD's home
during the regular work week, but that he
may, if he so desires, reside outside the PWD's
home during the Weekly Rest Day.
M2 T IR NINY NN PN Yovnn A | b, The Caregiver hereby declares that he is not a
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tenant in the home of the PWD but that he is
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there with permission only and that he does
not have any right of any kind whatsoever to
any tenancy in the PWD's home nor shall the
Tenant Protection Law (Consolidated Version)
5732-1972 and/or any other law that may
replace it, apply to the Caregiver or to this
contract.

1IOWN OOYTIN DIMOD MDY IRV PIOYNN
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The Employer may deduct monthly sums from
the salary of the Caregiver for the
accommodations supplied to the Caregiver
and for related expenses. The sums deducted
shall not exceed the maximum sums set out in
Israeli regulations, in accordance with the
area of the country in which the home of the
PWD is located and the ownership of the
accommodations, as set out in Annex C and as
updated by the Israeli government from time
to time.
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SALARY AND DEDUCTIONS:
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In exchange for carrying out his duties under
this contract, the Employer shall pay the
Caregiver a gross salary of
(which shall not be less than five thousand
three hundred NIS 5300 per month which is
the 1/2021 monthly minimum wage in Israel
for full time employment. In case of a change
in the relevant minimum wage in the State of
Israel, the above gross salary shall be revised
and shall not be less than the relevant
minimum wage in force) (hereinafter: the
salary)

N OMNIAVN DNNHPN DA POYIN H9VNN DN
(2)-) (N) 7 D¥YD2 WAPIV 29D YW N D»2
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If the Caregiver is employed on his weekly
rest day or on his holiday (both of which
consist of 25 hours) as set out in sections 7 (a)
and (b) above, he shall be entitled to an
additional payment of 150% of his daily
salary.

92PNN YMNIY YN YTIND NO TY DIV 10U
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The salary shall be paid by the end of the
month for which it is paid, and no later than
the 9th day of the following month. If the
parties agree, the Employer may pay the
Caregiver an advance or advances on the
monthly salary, on earlier agreed upon dates,
and the sums advanced shall be deducted
from the salary

NNSMY HDOVNN DY 22N NAYND TP 1OvN
WD SWOLHY TND PN IV ORIV NV DY
TPANY IOUN NYAP INNRD .NID N9 IN NMDT
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The salary shall be deposited in the
Caregiver's bank account opened in the
Caregiver's name in Israel in which no third
party has rights or power of attorney. After
receipt of the salary deposited in his bank




account, the Caregiver may transfer all or part
of the salary abroad as he desires.
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The Employer may deduct from the salary
obligatory deductions as per Israeli law (such
as Income Tax deductions) which are
transferred by the Employer to the relevant
authority for the Caregiver, advance
payments of salary, and the permitted
deductions as set out in Israeli law and
regulations and in this SEC for
accommodations, related expenses and the
medical insurance. The employer may also
deduct from the monthly salary sums on
account of specific debts owed by the
Caregiver to the Employer, on condition that
the Caregiver agreed in writing in a language
he understands.

TINKIN DN NNAY 1OUNN DIMN DN
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Permitted deductions from salary for
accommodations and related expenses,
medical insurance and specific debts as set
out in subsection (e), shall not exceed 25% of
the salary on any given month. In the final
month of employment, the Employer may
deduct from the final salary all outstanding
debts of the Caregiver, and the 25% limitation
will not apply.
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If the PWD receives a "Caregiving Benefit"
from the Israeli National Insurance Institute or
from other relevant bodies, through a
Caregiving Company, part of the salary and
work conditions of the Caregiver under law
and under this SEC, may be paid directly to
the Caregiver's bank account in Israel on
behalf of the Employer by the responsible
Caregiving Company as per instructions of the
National Insurance Institute or the relevant
body.
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SEVERANCE PAY AND PENSION:

,ITIAY SUTIN (6) MWW DYOWN HOVNNY INND
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After the Caregiver has completed six (6)
months of work, in addition to the above
salary, the employer will be responsible to pay
the Caregiver, a sum as set out in the Pension
Extension Order, currently 12.5% (6.5% for
Pension and 6% for Severance Pay) of the
gross monthly salary of the Caregiver as
defined in the Severance Pay Regulations
(Calculation of Severance Pay and Resignation
Which is Considered as Dismissal),5742-1964,
for each month in which the Employer
employs the Caregiver. In addition, if the
Caregiver is eligible for severance pay as per




the Severance Pay Law, 5723-1963, the
Employer shall be responsible for adding any
outstanding sums as per that law. The above
sums shall be paid no later than at the end of
the employment period.

,TOVN (X)) PYO NN MXNNANMNRD IRDY .2 b. Notwithstanding the provisions of subsection
MVLY2Z TOWIN NXR MNINT IRYI POYNN (a) above, the Employer may instruct the
PIDT) 7P MYIAN PPN DIND National Insurance Institute to deposit
VIO NIYN7a HOVNN NIY DNV . )
5y SN (TN PND)AY TIIWY monthly pension and severance pay deposits
PYN ON NPT 19IND . POITIIND MW T for the Caregiver into the “Foreign Caregivers
NaN MYSHNI OVN DO0NN TOUN Deposit Fund”(hereinafter: the Fund) held by
MOYD () 10 PYDI YapIw 191 WD PIBA. Similarly, if a portion of the Caregiver's
NTPANS TPRINN PNV XD BN 12NN . . -
DPYTING DYMYWNN ¥ DRIHN PIAN salary is pau_j through a Caregiving Company
DN MY DI MTPON NIY as set out in section 10 (g) above, that
PYO NN ,NON OIPNI NTPON NIAVND Company will be responsible for depositing
YTP2INY DI JY I NI N9YN (K) its appropriate share of the  monthly
NN 23> 590DM NTRON Nawn contributions for pension and severance pay
MNY,POITIINN MYIN 1IINIY DIIDDN N
5NV IR MDY INKY ,9IN 29 HY 019 deposits into the Fund. In such cases,
INDIY DY NNYNN DTV N ,MNINYY subsection (a) above will not apply
NYNNY NYPA 9 DY ORIY NN MMNND concerning the sums deposited in the Fund,
79000 DX .TVID TV POLIIND MY and the Caregiver will receive the
MY 9N IMNY NAYN SNV NN
> 9y [ 2¥Y DPOAN PIN PPN accumglated sums from PIBA, less legal
MAY W wTIN 95 MY POIYIIND MY deductions, after leaving Israel permanently,
6 NN, NPININ dNYA NOPIN YNDA AN or at the airport at the time of his permanent
DX O D A MY DY DWTIN departure from Israel, as per an application
AMTPD7 IWN2 DV A% D120 filed to PIBA in a timely manner. If the
DY DMDY DIVNN MYPA  MTPON ) . . .
NTP29) DM DTY ANPNI WAP) Caregiver overstays in Israel illegally, a portion
5S¢ DM ,2016-1YUN (DT DT of the accumulated sum will be deducted by
NI MVLIAN PN POIVIIND MY PIBA for each month of illegal unjustified
-1995-n"3wnN (37wH NOW) overstay, and after 6 months of such overstay
the Caregiver will forfeit the entire sum.
Details concerning the Fund, deposits,
Caregiver applications and deductions etc.
are as set out in the Foreign Workers
Regulations (Foreign Worker Deposit) 2016, in
PIBA procedures, and in the National
Insurance Law (Consolidated Version), 5755-
1995.
PTPY9N D N3 N2 ,PAD 1TON WY ) c. For the avoidance of doubt, it is hereby
POWIIND MY MP92 P13 NIVN NN clarified that the Fund is a bank account
LNV MIPNYY PINY OXNN2 NN supervised by PIBA according to Israeli law
PN PIN INIHND PO YIP N . . .
PINIVN and regulations, and is not a pension fund as
defined according to Israeli law and
regulations.
YN DIPNA MNPYM P .12 | 12. FOOD AND DRINK IN THE WORKPLACE:
AN2VN DY MIMAN NSYY oy Yavnn . | 2. The Caregiver will provide for his own meals
at his own expense.
aN52 ©OON HOVHN DN DY MNN G Yy .a | b, Notwithstanding the above, if the Caregiver

YTIND YIDWN PON YaPY ,Pan XY Nova
DMOIIMOIN NI MIRPYI PID Ty INYO
SY 1NN TNND PYOYNN T DY 1wy
PWN ONY IN,NTIAYN DIPHI HDAVNN

agrees in writing in a language he
understands, to receive a portion of his
monthly salary in the value of food and non-




DYIIXIV ONR MNPYI N DY NMN/NNIN
YYTIND TOVWNN PIND 1aVN» NTaYN DIPHNI
MYM (GO0 INva Dwnd) HSsvnn Hv
Y (10%) DOWINN NIVY DY N KO NNDND

INAYOYTIND DIDNN 1DV

alcoholic drinks paid for by the Employer to be
consumed by the Caregiver in the workplace,
then the prevailing/customary market value
of such food and drinks consumed in the
workplace shall be considered part of the
Caregiver's monthly salary (as payment in
kind), and such value shall not exceed ten
percent (10%) of the gross Israeli monthly
minimum wage.

$MIIND MVAY 1o .13

13. NATIONAL INSURANCE INSTITUTE:

TOMA D9VNN DY NPOYNN NXR DWW PIOYNN
Dy DIV DYTAIYD 1NN MNDIN NY ININD MVLIID
,ITI2Y TOIRD D2 NV PORIYIT PINN 9
SV PNYN .Y ONTY PoYNn DY DX nUOwa
29017 PrOYNN T DY PADY NOYN PINY DN

The Employer shall register the employment of the
Caregiver with the National Insurance Institute for
coverage available to foreign Caregivers under
Israeli Law, specifically, work accident, bankruptcy
of the employer, and maternity benefits. A copy of
the above registration shall be provided by the
Employer to the Caregiver.

TOINDND ARNIND 0NN DY NN DY NIPna
DYPINT DYV NIV MVIAN YNNI ,NTAY
JNINDT MVLYAN PINA WP W

In case of death of the Caregiver as a result of a
work accident, the insurance benefits shall be paid
to his legal heirs as stated in the National Insurance
Institute Law.

1NOV MNNN .14

14. AIRLINE EXPENSES:

MY 5515 oYW NDXLN YDV MY DOV HIVIN
INIVIN NN DY 191 ORI INPTHN M)
.(2) 18 9Py YyapIv 295 Ta9N NPTID

The Caregiver will pay for his airline tickets,
inclusive of travel insurance, from his country to
Israel, as well as upon his return from Israel to his
country, except as set out in Section 18(b).

:IN92N *NT .15

15. RECUPERATION PAY:

WIAPIY MINK NPIDI NPINIDY 7OVD qoNa
mMOnNnNYn 9272 NaNIn IXY ONNNDY ,NYYN
590N ,2017 WM NNIIN MNHIND TAYHN
P70y NN MNT YW HOMVY DIYYN HaPY INOY
NTIY MY DR INYNI DHYD NINY NI
) Yy 2WINY DT DD .PPOYHNN NAY  NIYRIN
TN ORI NOUNN T DY PTIVY PIYNn
,( 2020 mwo Yo ovY N"w 378) owwnn

SN

In addition to the salary and other monetary
entitlements set out above, and as per the
Extension Order Concerning Employer
Contributions for Recuperation and Recreation
Payments, 2017, the Caregiver is entitled to
receive yearly Recuperation Pay from the
Employer, provided that he has fully completed his
first year of work for the Employer. This sum is
computed at the rate as updated by the Israeli
Government at the time of payment (NIS 378 per
day as of 2020), as follows:

D2’ 5 — NPOYNN YW NNHYRIN MYN MY N

6 — NPOYNN DY TOWOVM MMYN MYn N1y .2
upyal}

— NPOYNN DY TPWINNM MY MYN NIy )
o7

a. Forthe first year of employment — 5 days

b. For the second and third vyears of
employment- 6 days

c. For the fourth and fifth years of employment
— 7 days

YT DY HSO0NN DY MADN NPOYN NNV Ny
DRNNA 2V NINIINN DT DYYN |, Poynn
NANINN I8 WAPIVY 19D NPOYNIN NNY 190NY

.19YN 00DN

For additional years of employment of the
Caregiver by the Employer, the recuperation pay
will be figured according to the number of years of
employment as set out in the above extension
order.

$AYP NYY 09901 .16

16. CONTACT NUMBERS:

MONRY DY NIPNI DIXAN DIYNNNI WP NND W
P2 OMPT J9IND 1IN XY TWUNR NMNYN NN N
.PYDYNN DYLN PN N PIOYNM HOVNN

The following may be contacted in case of
questions or filing of complaints which have not




been resolved amicably between the Caregiver

and

the Employer or the Employer’s

representative.

SW NN TP — DT TIYD YTy MY
1-700-707-889 : POIZOINN MW

990110 NPT DY ORIV MPNYN

YNV DY DT NMDT DY NN
IN 0506290758 : NTIAYN TIVNIA

NIT O mysnxa X ,074-7696161
ForeignR@Labor.gov.il : "70p5N

a.

For Foreign Caregivers - the PIBA Call Center:
1-700-707-889.

The Caregiver's relevant Embassy in Israel.

The Commissioner for Foreign Worker's
rights in the Israeli Ministry of Labor:

0506290758 or 074-7696161, or email:

ForeignR@Ilabor.gov.il

$1 0’21030 2VU»

17.

DISPUTE RESOLUTION:

910y IUN TIDOD YD MY 1NN DYTTNN
N1 OVITIVD NHN DIV MIAPYA INYNND
.DOYMPT DOYININI

The Parties shall endeavor to resolve any
dispute that may arise from the
implementation of this SEC by amicable
means.

YMITH 19IND AWM IO NI DY T8N ON
nYaAPS NMNAY OINYI DITINN ,TIDIDN NN
YNAY PRNYN NN NNANDY DMIWIRD DITYON
VMY TN DY HNIY NPT DY VIVNN

LDIRNNN ORIV PIND OXNN2

If the parties fail to amicably settle the
dispute, the parties may resort to available
remedies and refer the matter to the Courts
of the State of Israel to be resolved in
accordance with applicable Israeli law.

DOV NONN ,MOVYN 12 NPND DY MIpna
.2NNN NONN MY DT DN DY TPHIND

In case of disagreement between the
languages, the English language version of the
contract shall prevail.

MY DAY

18.

REPATRIATION:

IN PON 0NN DY PPN MO0 HY NIPNI
PN N POOYNN L, MINK. MMT MD)
MY Y9I ,D90NY 910 YPD IPOD IYLN
290NN DN .JNMN DN PN DIPNY DIPNH
VN N POOYNN NP0 WY VONNH

.20 YO PADY TNV NYLN

In case of imminent danger due to war,
calamity, or other similar circumstances, the
Employer or his representative shall provide
reasonable assistance to the caregiver,
including relocation to safe sites if possible. If
the Caregiver decides to return to his country,
the Employer or his representative shall
endeavor to provide reasonable assistance.

QUN 990NN YY ONIDTIN MVIAN N
INITNN Y20 MXNN DIYIN /2 NADID 4NN
NI ANN DY NIPNA HIVNN DY INPTNID
0N ONYAD LAVNN TV WL YN
DYYN MDD TN NPOYN DX PYnnd

.NDYON Y9N

The medical insurance policy of the caregiver,
to be attached as Annex B, shall contain
provisions on repatriation of the Caregiver in
the event of a medical condition which
renders the caregiver incapable of continuing
his employment, covering payment of airfare.

NHIN NPN ToNHA HavNN MN YV NIPNI
PP D9VNN NAN DY MOYNI ,NT YOIIVD
MYXAN NOYIvY YaAPOY  IND  ONNNA

RI LN

In the event of death of Caregiver during the
term of this SEC, shipment of Caregiver’s
remains shall be as set out in the medical
insurance policy.
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19. PRE-TERMINATION:

9 DY SO0VNN MY NNV DININT YNAY oan
POYNNN YT 1P ORI DTaYn OPin
97 TYPNHN NPLYNN DYDY NN NN PI0NY
noaAp M0 DHVHN NIANN NPYI NMINN DN
YRV TN DI, NPOYNN DY DTPID DD 1) NVONN
ANND NP DIN PIND N NNIND NN OMOD
HNN MINMN NN YN SNNNY D PO NUYY
PN AYTIN NPON INKDY 25 DINA YVITIVON
S5v DY DYPIN YATIN Y9 ,UNIN NNTPIN
SV DMPNI AWND N WATY) YR NN

Without prejudice to the accrued benefits of the
Caregiver under Israeli Labour Law, as well as the
requirement for the Employer to explain the
reason for the intended pre-termination and
consider the response of the Caregiver before
deciding upon the pre-termination, either party
may pre-terminate the contract after having made
a genuine and sincere attempt to carry out the

.(Mo5ynn | provisions of the SEC in good faith and after giving
legal prior written notice as required by Israeli laws
and procedures (required except in cases of
abuse).

P9 nYUPNn .20 | 20. COMMUNICATION AND PASSPORT:

MY’ PnNnD Savnnn VN> XY Poynin N
YYNNNI N MWD NAYLA PAD VIV
290NN DY MIAVN DY ,0INNR NNYPN

a. The Employer shall not prevent the Caregiver
from having and reasonably using cellular
phones or other means of communication, at
the Caregiver’s expense.

T2 HIVNN DY NI PN XY PPoynn A
R N b)

b. The Employer shall not withhold the
Caregiver’s passport against his will.

PAVYN DY OVUR/MNNDN .21

21. LOANS/PAYMENT ON ACCOUNT:

55 (M) 10 PYD MRMIH WO OHan
DIMOYM PYOYNN 2953 DAVNN DY MDIN/MNNIN
NN TIVIY NOYAY AND2 P 011 DXIODIN

an

Without derogating from the provisions of Section
10(e), any loans/debts of the Caregiver from the
Employer and payments thereof in a manner
agreed upon, shall be in writing and in a language
that the Caregiver understands.

SAINK MNMIN

22. OTHER PROVISIONS:

NPONNY WTP HIVNN :INIYY INND MY N
GIOY NAD INDTH MDY DTN
995 NNYY NIND IO NN Proyny
YNT POOYNNY NIPNI NYNT INDTIY
NORD NIND Mo IMX N> SNy
MYN2 YPOI MYD) MY PAD PIOYNN
YINN NOND N D915 090NN NaY YN
PY0YNN PNAYN DY (NTI-TOIR) DRIV

a. Foreign Travels: The Caregiver should notify
the labor section of his country's embassy in
Israel before joining the Employer in foreign
travels, as per his country's requirements . In
case the Employer requires that the caregiver
accompany him in foreign travels, the
Employer shall provide travel insurance and
visa assistance for the Caregiver, including re-
entry visa to Israel, at the Employer's expense.

DXTISN 9PN INMNNST4N My A

DY DIPNMAYNNN DR YNIY DIDYOON

DNNNA YPINY T290 J9INA N OVITIVD NN

N P2 0N AUR OORIVIN PIND

SY NM9N YW NIPNA .NTIVN IN MOOYNN

MNNN DX DAPY ORYY TN YD Y Py
DYNRIYON PINT WaAPIY

b. Mutual Respect/ Lawful Behavior: The
Parties agree to carry out their obligations
under this SEC in a respectful and lawful
manner in accordance with Israeli Law which
prohibits inter alia, abuse and harassment. In
case of violation of this section, each party
may have recourse to the protections set out
in Israeli Law.

NN PONN DT HOVITOD NHN TAWY NYNN D
PIND DRNN2 INTIAY SNXIN DY TWD NYTINN
NTIAY ONN) NTIAYD THVINDY TAWD YN
2002-270vNN L(NTAYD NP PN IOM
PP

c. Notice of employment conditions: This SEC
replaces the Employment Conditions Notice
in accordance with the Notification of
Employee and Candidate (Employment
Conditions and Procedure for Selection and
Admission to Work) 5762-2002, law and
regulations.




OMMMPYNYY .23

23. NO ALTERATION:

Y INMNA INNDD QN PONNY IN JPNY AN PR
LDYTTINN TAND PPV 1912

No provisions of this contract shall be altered,
amended or substituted in a way that is
detrimental to either Party.

95 NN AN IWNIPY INNRY ,DITIND AN
DN L, NN DXPNND ,NT INN DY MXNNN
ODNNN DY 0T DY NNON NDAP DY PYVNN
MYNNNI N THONI OMONHN MIVPNNM

In witness whereof, the parties having read and
understood all the provisions of this contract
hereby freely manifest their full acceptance of

oM nn | terms, conditions and conveyance embodied
herein, by their respective signatures.
:TIND | Date:

P20ynNn mdnn

Signature of Employer

PINN

Date:

590NN NINN

Signature of Caregiver

: INYD DY9NNND

Attached:

5S¢ DYTNYN DNIM DX NMNON — /R NAD)
NPOYNN

1722 DOVNNY NHYA YNIDT MV NDIDIY — /2 NAD)
-- HNAWY HaVNN NYIN 19D DNNI NHIND IWYND) —
990NN NN INNRY PPOYNN YT DY GN8N -
(0 812

DOYTIN NIV NIN D2 — /) NAD)I

NIPN GIND ¥ -MODNTVION 1IN PNV -4 NAD)
SY DIIDIOND VDA YT DY MINNN PIOYNNY
Y9N

Annex A — Description of special needs and
conditions of employment

Annex B — Medical Insurance Policy in a language
the Caregiver understands — (when the contract is
signed before arrival of the Caregiver in Israel --- to
be attached by Employer after arrival of the
Caregiver in Israel)

Annex C — Obligatory and Permitted Monthly
Deductions

Annex D — Copy of Guardianship Order — to be
attached when the Employer is the court
appointed Guardian of the PWD
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