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Standard Employment Contract-(SEC)

'N_NDI - TIV'OY 7T TAIV — 'DITIVO NPOVN NTIN

Caregiving - Version A-

(When the Person with Disabilities (PWD) is
also the employer of the caregiver, please
sign this version of the SEC. If the employer
of the caregiver is a first-degree family
member of the PWD, or a legal guardian of

the PWD, please sign Version B of the SEC).

for Home Based (Live-In) Caregivers

'V ,p'ounn D2 XIN 'TIV'ON 2910NN TWN])
avnn 2w prounin DN .NT ATIN NDI 2V DINNY
IX 27910NN ¥ MIYK N11j)N NNAYN A NI TN
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This Employment contract is executed and
entered into by and between:

a1 T 2V DNNAIYA AT NPOoVN NTIN

A. Employer/PWD
Mr./Ms.:

ID No.:
Address/Workplace:

(hereinafter referred to as "the Employer")

TIVION 2910nn/prounin X

(2a/1n

NINTNTIVN 'oNn

:NTIAVN DIpR/Nama

("prounn" :7n0Y)

AND THE -l
B. Caregiver 29vnn A
Mr./Ms.:

!a/n

Country of Citizenship

NINTX N1'TN
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Passport
Number:

(hereinafter referred to as "The Caregiver")

1277 'on

("29vnn" :2nY)

Voluntarily binding themselves to the
following terms and conditions:

:0'NAN D'NINY 'walnn DAIXIN DAYNNNN

1. EMPLOYER DECLARATIONS:

:provn nninxn .1

a. The Employer declares that he is a person
with a disability holding a valid permit
from the Population and Immigration
Authority in Israel (hereinafter: PIBA)
allowing him to employ a live-in foreign
caregiver in his home to assist him with
his activities of daily living.

Nni?aam %ua DX NINW XN prounn N

['OI72IND NILAN I 72 NN PTRnn

("por2aixn niwn" :70%) 28w NNl

TIY'0 719'0 |NN2 1T TAIV p'ovn? 17 1'Mnn

7 VI'D'Y NIN 7V ,p'OUNn N'1a 0NN N
Jmiorn mi2iva vixaa

b. The Employer undertakes to employ the
Caregiver in a full time position as a live-
in caregiver providing home based
caregiving services to the Employer as set
out in this Standard Employment
Contract and Annex A which sets out

MYna 290nn NX P'ovn? 1'NNN p'ovnin A
MN'Y NN ,pP'0Vnin N1 0NN N ,NRN
N{POVUN NTIN VAW 191 'oun? DN 21910
D'NINI D'2IX¥ LIANN ‘N NQDIAI AT 'DITIVD
nnn" - :720%)  npounn v DTN
.("vmvon

special needs and conditions of

employment (hereinafter referred to: the

SEC).
2. CAREGIVER DECLARATIONS: 9vnn nnnxn .2
The Caregiver declares that he has | DX |"yd YT'NN DR 'anN KINW XN 290nn
understood the information about the | nUXW 191 prounn NA1 DNANRN 'NINT POYNN

employer's needs and the living conditions in
the home of the employer as set out in this
SEC, and that he is ready, willing and capable
of carrying out the required difficult
caregiving duties for the Employer on a full
time basis in Israel, in good faith, including
living in the home of the Employer throughout
the regular work week.

VX217 221001 NXN L[ NINWILAT 'DITID0 ATINA
('0UNN 112V 0'WITIN D'WPN 219'00 THan DX
M AT 92221 ,27 DINA L7811 ANYR nwna
. 2770 NTIAVN VIAw 77002 p'ovnin N1 0NN

3. GENERAL PROVISIONS:

N NN W3

a. This contract is written in the masculine
form, but applies equally to both men and
women.

[N NI (91N 70 X 02T Iw222N21 AT aTn N
.D'w1%V NI 0Max v

b. In case of unforeseen contradiction
between the conditions set out in this
contract and the provisions of relevant
Israeli Labour Law, including case-law,
collective agreements and extension
orders applying to employment

IVAPIY O'NINN |2 DMND N22NNY Mpna A
LDAN HINIWIN NTIAVN DAV 127 NTATINA
1NIX1 D'XIA'? D'NI0N NIKIIN NP9 ,0T 77221
D'TAIV ¥ Dpounn 'NIN 2V D700 Nann
D'291DNN M DMIRNAN TIV'O? 0T
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conditions of home based (live in) foreign
caregivers, the current Israeli Labour Law
provisions shall prevail.

“XIWN NTIAVN DAWN NINIIN DY TIVION
2N [0 gpima e

4. CAREGIVER DUTIES:

29vnn 'mpan .4

The duties of the Caregiver shall be to provide
diligent and skilled caregiving assistance to
the Employer in order to assist him in carrying
out his activities of daily living including
household management, as reasonably
required for the personal needs of the
employer, such as dressing, bathing and
cleaning, toileting and/or diapering, food
preparation, cooking, eating, feeding and
cleanup, giving prescribed medications,
supervision, lifting, transferring, cleaning of
Employer living quarters, purchases, laundry
and accompanying the employer outside his
home, as well as the special duties set out in
Annex A to this SEC, as per instructions given
to the Caregiver by the Employer or his
representative. Domestic chores for other
family members/ residents are excluded from
the Caregiver’'s duties. Animal care,
driving/chauffeur duties are also excluded
from the Caregiver duties unless set out as
special duties in Annex A.

[AIMI YNN TIV'O VI'D PA0Y? I'N' 29000 Tpan
D'"'NN NI?21IVa NN UXA7 17 DY Nan 2V ,proun?
YITIN '9] ,N12 pwn 2101 9212 ,17Y niminin
DD ,p'ounn 7w DUWIND D'IX? 110 |9INa
IN/I DMIN'WY? D290 VIM0 LAl XN ,NWAN
L1 N238N 073N 21w ,)1ITd N2an L, n7Nnnn
[I'7'2 ,NN2VUN ,NNTN ,NNAYN ,0WN NI9NN NN
'ounn 'I'21 N0'A2 ,NIMp ,p'ovnn %Y 01NN
'N NQ01 1'IXW O'TNI'M D'T'Pan Al ,IN12% yinn
NNI"Y NIXIINY ONNNA 720,07 'DITIVO NTINYG
712V NI N0 AN IN P'oVAn T Y 29019
DINNA NI%%21 j2'® DINN DT IN NNAQwn 12
TPan ,0"n 2uaa 219'0 290NN %Y THOn
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In the performance of the duties of the
caregiver, the employer shall comply with

N'X!' P'OUNN ,290NN 7Y 'THAn vIX'A NNaoNa
¥ NMpIoyn NIKNAL NINWA ¥ 0'DITILDY

Israeli occupational safety and health HINW NN
standards.
5. DURATION: TN NaIipn 5

a. IfthisSECissigned before the entry of the
Caregiver to Israel, the duration of the
employment shall be two (2) years from
the date of the entry of the Caregiver into
Israel with a valid B/1 caregiving work
visa(hereinafter: the "contract
duration"). If the Caregiver does not enter
Israel within thirty (30) working days after
the date of signing, this SEC will be null
and void, unless the Parties agree to a
reasonable extension of the above
period.

9w N0 9% DNN1 AT 'DITIDO TN OXK .N
NN Npovnn Naipn 2w %9vnn
DV 7NIW'7 290NN YW ND'IN TVINN D' NaY
:1702) QpINa TIvron qau? 1/2 2on nwN
98w 012 X7 29000 DN .("nTINN naipn”
TWIN INN? nTav m' (30) o'wikw qn
,701201 702 A AT 'DITIVO DTN ,NAMNN
¥ D120 N2INNY IN'20N D'TTYN ON NN
.N7UN N21N NaIpnNn
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b. If the SEC is signed when the Caregiver is
already in Israel, in case of extension or
change of employers, the duration of
employment shall be
from until

712 790NN IWNI DNN 'DITIDON NTINN OXR .2

1'W IN N2IND 7Y NOpna L7Nw N

-0 %0N DN Apovnn Naipn L,p'oun
TUI

c. The contract duration is subject to the
continued validity of the Employment
Permit held by the Employer and of the
B/1 Visa and Work Permit held by the
Caregiver both issued by PIBA as per PIBA
procedures (hereinafter: the Permits) and
both parties agree to take all required
steps to extend the duration of the
permits as necessary.

MNNN QPN YNN? N91oa atnn Naipn. A
p'ounn 'Taw  TIV'o? T TaIV - Npoun?
NTIAVUNT NAYR |I'WNIENYRD QPN Jwnn?I
9V 1p91w '91 DNIW 290NN 'Taw 1/1 2100
niwa %w 07010 '9 2V 'OI72INN NN T
o'TTYN 2w ("onn" :7207?) porzamkn
nan %y D'YITIN D'TUNN 721 LIPY? D''a0N
WITIN 19 YV DNDN NN DR 7INNY

d. After the contact duration and subject to
the extension of the Permits as set out
above, this contract shall continue to
apply, provided that neither party to this
contract has delivered one month's prior
notice in writing to the other party
concerning his desire to bring this
contract to an end.

2¢ N2INN? 919311 AN Naipn anN? LT

,2IN7 7'wn' AT ATIN 2107 XY 191 0NN

N2 X7 DT ATINY D'TTYNN TAR NP 'NIN2

INNN TX7 2N22 TR WTIN 7Y NRTRIN nUTIn
.DI'D? NT NTIN X207 1211 12T

e. The above shall not derogate from the
provision of Section 19 below.

707 19 QWO NIKIINN VINA7 207 1NN 'R .0

WORKPLACE AND WORK WEEK:

NTIAVA vawi aTiAva o .6

a. Theregular workplace will be the home of
the Employer, located at his address as
set out above in this SEC or any updated
address of the Employer.

,7'0UNN %Y M am 7200 nTIavn oipne LN
NTIN N7Un NYIY IWN IN2AN22 KNXNN
.2'0VUNN 7¥ N2TY NAIND 222 IN DT 'DITIV0

b. The regular work week of the Caregiver
will be six (6) days a week, and the
Caregiver agrees that he will be available
to care for the Employer throughout the
work week, as a live in caregiver, provided
that the Caregiver is given reasonable
breaks from active work for relaxation,
personal needs, and sleep.

NY'Y 2 0 29000 7w 00N nTivn vy A

['AT NIfNY% 0on %9vnnl Lviawa om' (6)

TaIV2 ,NTIAVN VIAY 17002 prouna 71907

22PN 290NN 'KINA,'OVNN N1 NMINNN

, MU IX? N2'wa NTIAUNn NINo Nipoan
W1 DNMYIN DX

Aside from the reasonable breaks, the
Employer will endeavor to provide the
Caregiver with at least eight (8) rest hours
daily, subject to the special needs of the
Employer.

7907 2TNW' provnn ,NNM0D NIpoan T1a7n
,ANN NNIRN NI (8) NNy Nnina? 2avn?
.2'0VUnNN 7w D'TNI'N 021X 91902
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c. The Caregiver's duties are counted among
those that require a special degree of
personal trust. In addition, the Caregiver
will reside in the accommodations
provided by the Employer in the home of
the Employer as set out in section 9
hereinafter. Thus, as per Israeli case law,
the Caregiver will not be entitled to
remuneration for overtime hours.

D'WNIT TWNR N78]7 D'AwN) 29000 'Tpan 2
%9VNN ,q01M 'WIN [INN 7Y NTNIM AN
,i7'0VUNN T %Y 1palot TWNR DN Mnne
1707 9 qwoa vapiw 91 provnn Nl
X7 290nn NN Nproan ' %v )29
J19011 NIVWA NTIAY 112V 12W7 'NaT Y

7. WEEKLY REST DAY, HOLIDAYS AND
VACATION:

:Niwaini 02N ,0"viAY annpn ' .7

a. The Caregiver shall be entitled to a weekly
day of rest of at least 25 consecutive
hours on a day agreed upon by the parties
(hereinafter: the weekly rest day).

NiNAa? 2w wiaw nNin 017 '"at n'n' 2avnn .N
T %V 1237 DIOI'Y DI NI9IXT NIvw 25
("viawn nninn o :20?) orTTXn

b. The Caregiver shall be entitled to 9 days
off with pay per calendar year of work for
his Religious/National Holidays or for
Israeli Religious/National Holidays, when
those Holidays fall during the contract
duration but do not fall on the Weekly
Rest Day of the Caregiver.

227 DIwna awain 'mt 9-7 'Xat e 2avnn A
DANN 1Y NNTY%p Ty v
DN 1Y N 7Y DUIR7N/D'nTn
07N 178 DN WK, 08w D' INY/D'NT
NNINN 0I' X 0'99IN N7 X ,NTINN Naipna
.290nn 2w wiawn

c. The Caregiver will be entitled to yearly
paid vacation, after coordinating the
dates of such with the Employer at least
14 days in advance. The number of
vacation days for which the Caregiver is
eligible will be as set out in the Yearly
Vacation Law, 1951, and figured
according to the length of time the
Caregiver has been employed by the
Employer during the calendar year. For
the first five years of employment — the
Caregiver will be eligible for 16 vacation
days yearly (14 days not including the
weekly rest day).

,0I7WUN1 N'Maw nwain '"at ant 29onn 2
'0UNN DV NWAINN 2w D' TVINN DIN'T INNY
TN NWAINN M 190n .wNIn o 14 ninay
NWaln pPiN1 vapaw 'ad i'at 'Nat 2avnn on?
TIN? DXNNA 1Awin' ,1951-X"'wn ,nmaw
7'ounn T 2V DA PoVIN 290NNY NaIpNn
NNIYNIN DIYN WNRN 1Ay NNT7pn mva
m' 16-2 NIt At 29o0nn — npovnn 9w
nNINN 0irnR 7712 82 o 14) o'naw nwain
('viawn

The Caregiver and Employer may agree that
the Caregiver may take only seven (7)
vacation days per year and accumulate the
unused paid annual vacation days to be used
within two (2) consecutive vyears. If the
Caregiver has not used his accrued paid

N NP 290NNY 02007 DN prounnl 2avnin
NYaINn M' NN 1A' NI nwain mt (7) nvaw
D'"MIYN 1IN 1780'w ]2 D'7X01 'M7210 NMawn
nwainn m' NN 9% X7 %90nn OXK JNINAD
19021 'IN'A 927 'NIT AW NIN AN Diwna
DINA,LI7X1 N7W 1970 nwainn ' 11ay prounnn
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vacation days, he will be eligible to receive
monetary compensation from the Employer
for those unused paid vacation days at the
end of his employment by the Employer, , as
set out in the Yearly Vacation Law, 1951.

71N Vapaw '91 ,p'ounin XK Njpounn Naijpm
.1951-x"'wn ,NMav nwain

8. MEDICAL INSURANCE AND SICK PAY:

:N72NN 'M! a1 niwni 'R niva .8

a. The Employer shall provide the Caregiver
with private Medical Insurance which
includes all the services set out in the
Foreign Worker Ordinance (Basket of
Health Services for the Employee) 2001
for the duration of the employment. The
Caregiver agrees to truthfully complete
and sign any declaration or forms
necessary for the entry into effect or for
extending the validity of the medical
insurance policy.

77120 D19 'NI9T NIDA 29VNY7 pPAO! provnn LN

90) DT D'TAIY N1 1VAPIY DMN'YN NN

712y ,2001-X"own L(TAIV2? NINOA MDY

[9IN2 X717 D'20N 290NN .NpoVNN Nalpn

D'WITI DAIL IXN NMINXN 72 2V DINNYI NN

7Y QpINN N2IND 1IN IX QPINYT 002 IXY?
.INI97N NIL'AN NOYIA

A copy of the medical insurance policy in a
language the Caregiver understands, will be
given by the Employer to the Caregiver and
attached by the Employer as Annex B to this
SEC, after the arrival of the Caregiver to Israel.

TAIVNY Nawa 'NI91N NIL'AN N0YI19 YW pnun
TV QX' 29017 provnin T %Y Nat an 1
NUAN INN? ,NT 'DITIVDO NTINY 2 NQD1] pP'ovnin

SNw 29vnn

b. The Employer may deduct from the
Caregiver's monthly salary, up to half of
the cost of the above medical insurance,
as paid by the employer, or the maximum
sum set out in the relevant Israeli
regulations, whichever is lower. This
deductible sum set out in Annex C is
updated by the Israeli Government from
time to time.

%% 'wTINN NAwnn NiD% 'Ren p'ovnin A

INIOON NIL'AN NZun NN TV 290NN

IN 'ounin 'T' 2V D%21ww 193 ,N7un 121N

NI NIPNA YAy Hn'opnn 01aon

1270'0PNN 01I20N .0N1AN INAN NN

NINI NT 'DITIVO DTN 2 N901A |'I¥N 11219
JU7 Nun o8 nYwnn T Y |2TUnn

c. |If the Caregiver cannot work due to
illness, he is not entitled to salary for the
first day of such absence from work. The
Caregiver shall be paid 50% of his salary
by the Employer for the second and third
consecutive days of absence and 100% of
his salary from the fourth consecutive day
of absence, upon presentation of a
medical certificate certifying that he
could not work due to illness. The above
payments are subject to the Caregiver's
cumulative period of sick leave
entitlement which is one and a half days

1I'N NIN ,N7NN 7w2 TIAV? 210 'R 290NN ON 2
7Y NMIWKIN NNTUNN DI' A2 12W9 INDT
50% nana DiPwn 73p' 29vnn .nTIAVN
WYN1 YN DI IAY PoVnn T2V Nawn
N oran navwn 100%-1 nnTunn v
TWNNDN 'RIOT AWK NAND NK? ,NNTUNY?
NINITA .N7NN w2 T1IAY7 N 2120 X7 NN
naipnn v n2un X7 2"an omihwn?
,N7NN 'MT7 290NN 7w NIKITA 7w N1ALXAN
jOVIN 12 AWK WTIN 22 112V 'XNIOl' %Y RINY
90 Yw ninopnY? TV ,prounin 'T 2V 29vnin
.or
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for every month in which the Caregiver
was employed by the Employer, up to a
maximum of 90 days.

ACCOMMODATIONS:

01N

The Employer shall provide the Caregiver
with suitable living accommodations in
the home of the Employer for the entire
duration of the employment, and for at
least seven days after the termination of
the employment. The  Caregiver
understands that he may not reside in
accommodations outside the Employer's
home during the regular work week, but
that he may, if he so desires, reside
outside the Employer's home during the
Weekly Rest Day.

N1 O'MINI DNIAN 'NIN 29017 Pao! prounin
NIN9%71 npovnn Nalpn 22 (wnY provnin
['An 29vnn .npounn DI'D TNK? 0'N' NV
YINQ DMIAN DIPRA 1RNNY KW 1R KINY
N L7200 NTIAVN V1AW 170102 provnin N
N7 YINN MIANNY7 ,7]22 NXY DN ,'NPIRIN D

WIAwWN NNIINN OI' 17001 2aivnn

The Caregiver hereby declares that he is
not a tenant in the home of the Employer
but that he is there with permission only
and that he does not have any right of any
kind whatsoever to any tenancy in the
home nor shall the Tenant Protection Law
(Consolidated ~ Version) 5732-1972,
and/or any other law that may replace it,
apply to the Caregiver or to this contract.

N1 AT IR NKINY NINTL AXn 790nn
7171 NIYI1 DWW NXN1 NINY N7X ,provnin
v 210 227 NINW 210 2210 NIt 722 12 'RuI
2V IX 290100 2V 171N' N7 |2 1N21 N2 NNY
(A721wn non) TN NN pIn AT oATN
MYV WK NN pIN 72 IN/1 1972-2"9wnin

ANIX 97007

The Employer may deduct monthly sums
from the salary of the Caregiver for the
accommodations  supplied to the
Caregiver and for related expenses. The
sums deducted shall not exceed the
maximum sums set out in Israeli
regulations, in accordance with the area
of the country in which the home of the
Employer is located and the ownership of
the accommodations, as set out in Annex
C and as updated by the Israeli
government from time to time.

NJwn 0"wTIN 0'NI20 NID1% 'KW1 p'ovnin
TIX21 17 D'PAIONN DNIANN 112V 29000 7w
U 190" N2 1D1'w 0'MIA0N JNI71 NINXIN
npnNa  1wWaplw  0vn'opmn 0'MInon
A WX NPT UTR? DNNNA NINIw0
9] ,0MIAN2 NI2VANI P'oynn N 0pinn
n7wnn 'T U 122TIV'Y 1911 2 N901] ID1IaY

JIW7 nun 2xee

10.

SALARY AND DEDUCTIONS:

o"Iav

.10

In exchange for carrying out his duties
under this contract, the Employer shall
pay the Caregiver a gross salary of
NIS (which shall not be
Six thousand four hundred
shekels and eighty-five

less than
forty-three

7'0uUNN ,NTATIN '9 2V I'T'HAN VIX'A? nimna

922 bnNa 1Y T Tawy oY

NiNa X% YV TMy' TWRK)

NYIZWI 0'WAINR NINND Y1IX D'A%28% nwwn
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agorot- 6,443.85 NIS per month which is
the 4 /2026) monthly minimum wage in
Israel for full time employment. In case of
a change in the relevant minimum wage
in the State of Israel, the above gross
salary shall be revised and shall not be
less than the relevant minimum wage in
force) (hereinafter: the salary).

6,443.85-NnNIAX wnnl DQINWI 0YpY
NI 'WTINN DINY'AN 12W DY ,WUTING
LN wna Ty 1y (4/2026-% 1m
1DUIPIN DINMN 12w 'Y %Y npna
NIIY' 020N XY 1DN2N 12Y KW NN
1DII7IN DIN'MN 12WN NING 72V TINY' NI

.(Mawn :202) (9pma

If the Caregiver is employed on his weekly
rest day or on his holiday (both of which
consist of 25 hours) as set out in sections
7 (a) and (b) above, he shall be entitled to
an additional payment of 150% of his
daily salary.

AN1 IN,'WIAW NNIIAN DI'A pOVIN 290NN DN
D'9'V01 1VAIW '] (NIvw 259w D) 17w
qo1 DIWNY? 'NIT A RN ,N72un (2)-1 (N) 7

.min nawn 150% 7w

The salary shall be paid by the end of the
month for which it is paid, and no later
than the 9th day of the following month.
If the parties agree, the Employer may
pay the Caregiver an advance or advances
on the monthly salary, on earlier agreed
upon dates, and the sums advanced shall
be deducted from the salary

21PN NIV WK WTINN 910 TV 021! 12W0n
NN WTINN 22 9-0 DIFN NIN' 821,017WN0N
D%wY7 'KWO p'ounn ,0'Mnon 0rTIYN ON
SJETINN 12WN A2 NINTPA IX NNTpn 790n?
,0N'20  DIDINW NP DMTPIN 02NN
Tawnn 1R ANTpnd 1INy 0Mnioonl

JUTINN

The salary shall be deposited in the
Caregiver's bank account opened in the
Caregiver's name in lIsrael in which no
third party has rights or power of
attorney. After receipt of the salary
deposited in his bank account, the
Caregiver may transfer all or part of the
salary abroad as he desires.

NNa"'y 290NN 2V PIan [1AWN? Tpall 1awn
N2 'wiHY X7 |'N 1AW 78w 1INy %y
TPAINW 12w N72p INN7 .N1D 1A IN NIt
72 N 11AVUn? 'RwN 29000 ,17Y p1an [1awna

Y9N 192 7817 YINN 12wnn 7N IN

The Employer may deduct from the salary,
obligatory deductions as per Israeli law
(such as Income Tax deductions) which are
transferred by the Employer to the
relevant authority for the Caregiver,
advance payments of salary, and the
permitted deductions as set out in Israeli
law and regulations and in this SEC, for
accommodations, related expenses and
the medical insurance. The employer may
also deduct from the monthly salary sums
on account of specific debts owed by the

TN 1DNAN 1AWN NID17 'REY prounn
nan "9 ,N%un yapaw 'aa 0721iwn Ny
(no12n on M2 1A2) PN PN oxkNNAa
N'ANIN NIWAY provnin 'T 2V NavI TWN
D"12121 12Y 2w AnTjpn mi?wn ,(?9vnn 111y
NI"XIYN NIPNAL PINA 1VAPAY '9] 0NN
NI%1 NIKXIN ,DNI2N 112V AT 'DITILD NTINAI
NIDA7 'RE1 N p'ovnn UNI9N Nivanl
D"9'¥x90 NN 0"YTINN 12wn  'Niaon
0'20N 790NNY 'KIN2 ,p'ounY 2N 29vnnw

.'an XN N9w211n11 73%
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Caregiver to the Employer, on condition
that the Caregiver agreed in writing in a
language he understands.

months of work, in addition to the above
salary, the employer will be responsible
to pay the Caregiver, a sum as set out in
the Pension Extension Order, currently
12.5% (6.5% for Pension and 6% for
Severance Pay) of the gross monthly
salary of the Caregiver as defined in the
Severance Pay Regulations (Calculation of
Severance Pay and Resignation Which is
Considered as Dismissal),5742-1964 for
each month in which the Employer
employs the Caregiver. In addition, if the
Caregiver is eligible for severance pay as
per the 1963 Severance Pay Law, 5723-
1963, the Employer shall be responsible
for adding any outstanding sums as per
that law. The above sums shall be paid no

INTNK D' POVUNN ,N7uUN XY 1awY7 Qo
NNINN I¥2 YApaw 9] D120 29un% 07wY
6.5%) 12.5% v DI'a TNIVN ,11'019 NIL']AY
7awn (DNIL'a "X 1Y 6%-1 N'019 1Y
TMINY 91 29onn v 'wTINn 1bNan
DUIX'9N QW) DNIL'A MIX'Q NRpNA
-T"awn L(0N1IL'@a NNIR DINNY NNDanl
'oun prounn 12 N wTIN %2 1Ay ,1964
nx'197 INIJT 29000 DN ,90102 290NN NN
,1963-2"2wn ,0NIL'a MIx'a pIN 'a 2y DML'
%V WIT1 D120 72 9'0In7 'RINN DAY provnin
N7 1In71¥' Nun 12NIXY DMIJ0N .01 pIn '

.N70VUNN NAIpN qIoN TNIN!

f. Permitted deductions from salary for | nINXINI DNIAN 71IAV TQwnn 0DNNIM 012
accommodations and related expenses, | IUAIW 9] 01QIXQ0 NIAINIRION NIV, NI
medical insurance and specific debts as | 722 1awnn 25% %v 17u' X7 ,(0) QWO NNa
set out in subsection (e), shall not exceed | ,npounn 2w |NNNN WTINQ .[INY YTIN
25% of the salary on any given month. In | 72 NX '9i0N 12wWnN NI217 'R provnn
the final month of employment, the | -0 N%2an1 ,29vnn %v 1W191 DLW NIAINN
Employer may deduct from the final 21NN N7 25%
salary all outstanding debts of the
Caregiver, and the 25% limitation will not
apply.

g. If the Employer receives a "Caregiving | NIL'A7 TOINNN TIV'O NN 22PN p'ovnn DR .1
Benefit" from the Israeli National | NnIwxNxa1 ,0NNR DDA D'AIAN I 'INY
Insurance Institute or from other relevant | 'wannI 'wTINN M2wnn p?n ,TIVIO N1aN
bodies, through a Caregiving Company, | nTtin ' Ul pIn 'a %V %9onn %2 nTIAUN
part of the monthly salary and work | nn'w' nm%iwn nirrn% 012 Nt 'DITIVO
conditions of the Caregiver underlaw and | bwa xwi 2avnn 9w pian awn?
under this SEC, may be paid directly to the | 'a 2u n'8NINXN TIV'ON NIAN T VU ,prounn
Caregiver's bank account in Israel on | .'"D2I77N QAN IN MIN? NID'A? TOINN NINIIN
behalf of the Employer by the responsible
Caregiving Company as per instructions of
the National Insurance Institute or the
relevant body.

11. SEVERANCE PAY AND PENSION: :N'019I ONIL!a MNg .11

a. After the Caregiver has completed six (6) | ,nTIAV 'wTIN (6) NW'w DHYWN 290NNW INK? N
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later than at the end of the employment
period.

Notwithstanding the provisions of
subsection (a) above, the Employer may
instruct the National Insurance Institute
to deposit monthly pension and
severance pay deposits for the Caregiver
into the “Foreign Caregivers Deposit
Fund”(hereinafter: the Fund) held by
PIBA. Similarly, if a portion of the
Caregiver's salary is paid through a
Caregiving Company as set out in section
10 (g) above, that Company will be
responsible for depositing its appropriate
share of the monthly contributions for
pension and severance pay deposits into
the Fund. In such cases, subsection (a)
above will not apply concerning the sums
deposited in the Fund, and the Caregiver
will receive the accumulated sums from
PIBA, less legal deductions, after leaving
Israel permanently, or at the airport at
the time of his permanent departure from
Israel, as per an application filed to PIBA
in a timely manner. If the Caregiver
overstays in lIsrael illegally, a portion of
the accumulated sum will be deducted by
PIBA for each month of illegal unjustified
overstay, and after 6 months of such
overstay the Caregiver will forfeit the
entire sum. Details concerning the Fund,
deposits, Caregiver applications and
deductions etc. are as set out in the
Foreign Workers Regulations (Foreign
Worker Deposit) 2016, in PIBA
procedures, and in the National Insurance
Law (Consolidated Version), 5755-1955

,N72uUN (K) QU0 NN NINIMNAIMNN GR 72y A
NIL'A7 TOINN NN NININY? 'KWI p'ovnn
nx'971 00192 NiwNan Tpan? MmiN?
TV [ITP'a [12wN"1 29000 1Ay DNIv'a
niw To2u 20000 (Mprprant con) "
7awn pP7n DN ,NNIT [QIN . 'OI72IKN
9] TIV'O NAN NIVXNANA D71wWN 29000
N'D TN Mann,n%un (2) 10 9'voa vapw
D'NNAN 270N NTPAN? NININN N'NNY
NITPan 1Ay DUwTINN 0MiPwnn v
JITP'an j1awn? oni'a mix'al N'oia
21N' X7 n2un (X) 9'wvo NN ,N7X DNpna
[ITP'an AwNn1 ITpaliny 0miaon v
NIYIN NAXIY 0'MI20N NX 23p' 29vnil
NN ,pIN 'a U 011212 NN L|'0172IRN
NTA IX ,NINMY? 98w NN INAaty
SN IN NINTMXY? 1IN2ATY NV N9Ivnin
['OI72IND NIWTY ey nwpa 9 v
12UN 78w NN 290100 0N .TVIN TIva
DIDONN P70 LN M%1 [9INd NINY
22712V |'O172INN NIWA T 20 D212 1N
m71 N'pin M7 N NIy 2w wTIin
M IN' NINY 2w D'WTIN 6 INK71,NPTXIN
TWN1 0O'DI9 .70 DIDON NN T'09!
D'"I21 ,790NN NIYPA L NITPan L |ITp'a?
[IT'Q) DT D'7AIV NN 1wam 'l
%v D%n1a ,2016-1"vwn L(DMT DTAIVY
MIN?D NIL'AN PINAL 'OIZ2INN NIYN
..1995-n"awnn (2721wn non)

c. For the avoidance of doubt, it is
hereby clarified that the Fund is a bank
account supervised by PIBA according to
Israeli law and regulations, and is not a
pension fund as defined according to
Israeli law and regulations.

1 N1 102N ,p9o 1ToN |vn? A
NiYY NIP'O1 1A [Awn NN |ITpan
NIPN2I PINY DNNNA NANNT 'OI72INN
PN INTTAN2 D019 N 1'N1 7KW
JDINW Nipnal

12. FOOD AND DRINK IN THE WORKPLACE:

:NTIAVN DIPNA NINpwNI Itn .12
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a. The Caregiver will provide for his own
meals at his own expense.

.1212wWN 2V NINNN INXY? pa0! 29000 .X

b. Notwithstanding the above, if the
Caregiver agrees in writing in a language
he understands, to receive a portion of his
monthly salary in the value of food and
non-alcoholic drinks paid for by the
Employer to be consumed by the
Caregiver in the workplace, then the
prevailing/customary market value of
such food and drinks consumed in the
workplace shall be considered part of the
Caregiver's monthly salary (as payment in
kind) and such value shall not exceed ten
percent (10%) of the gross Israeli monthly
minimum wage

aNJ1 0'201 290NN DK ,7'U7 1INKN QR 2V A
WTINN NIWN P70 72p7 "an NInw nava
D278 N7 NINpYWNAL (IN7? 7V D
v IN2NX X7 provnn %Y In2ivw
PN "Y TN ,NTIAVN DIpRa 29vnin
D'2IXAY 17X NINPYAI [IT 2w a1n2n/niNn
'WTINN 12wWNnN 707 1awn' nTavn 0ijpna
NN MWL (902 N DI7WNA) 29000 7w
1w 9w (10%) DTINK MY 72U n7ur N9
NI 'WTIND DIN'NN

13. NATIONAL INSURANCE INSTITUTE:

$MIXY Niv1a? Tomn .13

The Employer shall register the employment
of the Caregiver with the National Insurance
Institute for coverage available to foreign
Caregivers under Israeli Law, specifically, work
accident, bankruptcy of the employer, and
maternity benefits. A copy of the above
registration shall be provided by the Employer
to the Caregiver.

TOINA 790NN 7Y NpoOYNN NN DIV povnin
192U 0T 0'TAIVY NN 10N 1AV MIK? NIL1AY
NL'WA ,NTIAV NANN A2 1Y L2980 pInn
['INY DIYNN W pnuvn 0T M provnn 9w 90

.290n% prounn T 2V paIo' nun

In case of death of the Caregiver as a result of
a work accident, the insurance benefits shall
be paid to his legal heirs as stated in the
National Insurance Institute Law.

NIINNA ARNIND 290NN % Nn %2 mpna
7¥ DUpINN D'WAIY7 IN21W' NIDTAN '21NAN ,NTIAY
.MIX?0 NIL'AN PIN2 VIAP]

14. AIRLINE EXPENSES:

:NOL NINNIN .14

The Caregiver will pay for his airline tickets,
inclusive of travel insurance, from his country
to Israel, as well as upon his return from Israel
to his country, except as set out in Section
18(b).

niv 212 ,17w N0'DN '0'DII 11 07! 29VNN
2NIWM NN 2V 31 2812 1NN NIVI)
.(2) 18 q'voa vapw 191 1AM ,ININY?

15. RECUPERATION PAY:

:NN12N 'NT.15

In addition to the salary and other monetary
entitlements set out above, and as per the
Extension Order Concerning Employer
Contributions  for  Recuperation  and
Recreation Payments, 2017, the Caregiver is
entitled to receive yearly Recuperation Pay
from the Employer, provided that he has fully
completed his first full year of work for the

VApIY NNNR NI'Q0] NIUNIT2I 1IW7 qoina
NIONNYN 1271 Dann IX? OXNNAal ,n%un
INJT 29000 ,2017,w9121 NN1AN NIRXINA TAVNN
,7'0UNNN NN1AN MT %Y Mmaw Diwn 21p7
MTAYV NIY NN NRI7N1 DHYYN NINY  'RIN2
9 %V AwIN' DT D120 .proynn 11y MIWKIN
TVINA KWW NYwnn T Y TIVY 9Nunn

1170712 ,(2024 naw? 101 01"  418) DI?WNN
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Employer. This sum is computed at the rate as
updated by the Israeli Government at the time
of payment (NIS 418 per day as of 2024), as
follows:

a. For the first year of employment — 5 days
b. For the second and third years of

D'N' 5 - Npovnn 7¥ MIYKIN MYN 1Y N
6 — NPOYUNN 2W N'WHYNI NMYN NIWN 1Ay A

employment- 6 days (aal
c. For the fourth and fifth years of | —npounn%w N'wmnniNwaIn NNy 2
employment — 7 days om'7
For additional years of employment of the | /T v %9vnn %w niQon npoun NiY 1Ay
Caregiver by the Employer, the recuperation | D8NNN2 AWIN' AXIANN 'AT DIYN  ,prounn
pay will be figured according to the number of | nan1nN 1¥2 1WapIw 92 npounn NIIw 1aon?
years of employment as set out in the above .N7un 1ann

extension order.

16. CONTACT NUMBERS:

WP NN 0Naon .16

The following may be contacted in case of
qguestions or filing of complaints which have
not been resolved amicably between the
Caregiver and the Employer or the Employer’s
representative.

NI7RY 2 MIPNA DINAN DWUXAR WD 1IN Wt
[2 MITT |9IN2 NN N7 WX NN NwAN N
.'OUNN DYDLN A'X] IN P'oYNNI 290NN

a. For the Caregiver - The PIBA Call Center
for foreign workers: 1-700-707-889.

b. The Ombudsman for Foreign Worker's
rights in the Israeli Ministry of Labor: 074-
7696161, or email: ForeignR@Ilabor.gov.il

c. The relevant Embassy in Israel.

'OI72INN NIWA YW NINAON TP -t Taw? - X
.1-700-707-889
TYwN1 78w 0T 0TIV NIMT2Y nmnn A
INIT NIWXNNA IN ,074-7696161 :nTIAun
ForeignR@Labor.gov.il :12Mvup7x
AT TN Y IR NNMAY. 2

17. DISPUTE RESOLUTION:

:D'21020 AW 17

a. The Parties shall endeavor to resolve any
dispute that may arise from the
implementation of this SEC by amicable
means.

217V TN 020 72 2wy NN 0TI N
NT 'DITIDD DTN DY NIAPYA NIVNNY
.D'MITT 0'UXNN]

b. If the parties fail to amicably settle the
dispute, the parties may resort to
available remedies and refer the matter
to the Courts of the State of Israel to be
resolved in accordance with applicable
Israeli law.

NK MITT |9IN AWM INHX' K7 DTN DR .2

n7ap7? nna? o'wwa o DTN 10100

M217 ["IUN NN NINan?l D'MYaNn D' Tuon

nwIMY Nin 2V 728 1R %Y bawnn
.D'NNNN PNIWN pING DRNNA

c. In case of disagreement between the
languages, the English language version
of the contract shall prevail.

Naw1 NDIN ,NI9WN |'2 N0 2w mMpna A
A'"NNN NDIN AT ATIN 2Y NN

18. REPATRIATION:

NTINY nawn

a. In case of imminent danger due to war,
calamity, or other similar circumstances,

IN [ION,NAN70 2wW2A N'TN N120 %Y mMpna - .N
INULN AX] IN POYNN ,NNNK NINIT NIA)
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the employer or his representative shall
provide reasonable assistance to the
caregiver, including relocation to safe
sites if possible. If the Caregiver decides
to return to his country, the Employer or
his representative shall endeavor to
provide reasonable assistance.

DIp'M "1'w 9212 ,290N% 110 VI 1p90!
AW 07NN 790NN DX N1 DX |AIN DIPAY
7907 17TNY! 1NYLA AX] IN POUNN LININY

.10 VI'o

b. The medical insurance policy of the
caregiver, to be attached as Annex B, shall
contain provisions on repatriation of the
caregiver in the event of a medical
condition which renders the caregiver
incapable of continuing his employment,
covering payment of airfare.

WX 29000 7v 'RI9IN NIv'an NoiIa A
IMNITNN 1222 NIKIN 21700 ,'2 N0 QXN
INI9T 2¥N 7W npna 290nn %Y 1naTnY
J'wnn? 22101 'M%1% 29000 190" 1291 WK
.N0'LN '9MVYN DIYWN 102 N ,INPOYUN NX

c. Inthe event of death of Caregiver during
the term of this SEC, shipment of
Caregiver’s remains shall be as set out in
the medical insurance policy.

TN NAIpN 170N 290NN NN %Y mpna A
Nt 290nn nan %Y nizwn Nt '1TILo
JNI9TN NIL'AN ND'Y19] VAP'Y NNY DRNNA

19. PRE-TERMINATION:

:NTINN DIN 9% apovn DI'0 .19

Without prejudice to the accrued benefits of
the Caregiver under Israeli Labour Law, as well
as the requirement for the Employer to
explain the reason for the intended pre-
termination and consider the response of the
Caregiver before deciding upon the pre-
termination, either party may pre-terminate
the contract after having made a genuine and
sincere attempt to carry out the provisions of

1PIN '9 2V 790NN 112V NANIY O'NINA VIAGYT 721N
NN 112017 P'OVUNNN NYMTA 21,781 NTIAVN
NTINN DIN 9% TYIMn Npovnn DI'DY Naon
DI'D 127 NL7NN N2 197 290NN NARN N7'PYI
NTINN NN 007 'NW X 72 ,Npovnn 7¥ 0TpIn
NN UX17 MNNI 2 |I'01 NWUYW INK7 ,|nTh 197
Nn1'on INN7?I 1% DINA 'DITIVON NTIND NIRIN
D'PIN2 YITIN '91 ,WKIN NNTRIN NPIN nUTIN
DPNAIWNA YIN WITI) 78w NATR 2w 0190111

the SEC in good faith and after giving legal (n17%unin Yw
prior written notice as required by Israeli laws

and procedures (required except in cases of

abuse).

20. COMMUNICATION AND PASSPORT: JTmMivpn .20

a. The Employer shall not prevent the
Caregiver from having and reasonably
using cellular phones or other means of
communication, at the Caregiver’s
expense.

NIWY7?1I ptNn? 29onnn van' X7 p'ounn X
WNNND IN 2170 19%02 120 win'w
290NN 2w nIawn %V ,0NNR NIYPN

b. The Employer shall not withhold the
Caregiver’s passport against his will.

TIA'12 790NN YW DIDNTA PR N? provnn A
121¥77

21. LOANS/PAYMENT ON ACCOUNT:

lawn v oYwn/nixncn .21

Without derogating from the provisions of
Section 10(e), any loans/debts of the
Caregiver from the Employer and payments

72 () 10 qwo nmn vMm? o an
D'MI2YWNI P'OYNN '9%2 290nn 2w NIIN/NIRNN
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thereof in a manner agreed upon, shall be in
writing and in a language that the Caregiver
understands.

N TAVAY Nawal AN22 ' ,01132 020N
Jran

22. OTHER PROVISIONS:

NNNXR NI .22

a. Foreign Travels: The Caregiver should
notify thelabor section of his country's
embassy in Israel before joining the
Employer in foreign travels, as per his
country's requirements. In case the
Employer requires that the caregiver
accompany him in foreign travels, the
Employer shall provide travel Insurances
and visa assistance for the Caregiver,
including re-entry visa to Israel, at the
Employer's expense.

np7NNY7 Uit 290nn ey yinn nivtoa X
qILX'Y 197 NPT NNMAWA NTIAVN
722 NNTI YIN? ¥YIN? Ny'ola provn?
YNIT pProunny mpna NeIT InaTnw
JZYON? YIN? nivroaa MmN nn?t 2avnny
NAYn1 VI'dl NIY'D] NIL'A pao' p'ovnn
vYTNN n01 N1 %212 ,290nn 1Ay nri
.P'oVUNN |1awn v (NT-0AR) 28w

b. Mutual Respect/ Lawful Behavior: The
Parties agree to carry out their obligations
under this SEC in a respectful and lawful
manner in accordance with Israeli Law
which prohibits inter alia, abuse and
harassment. In case of violation of this
section, each party may have recourse to
the protections set out in Israeli Law.

D'N'20N D'TIXN :NPINNRNMNA/TTA TR 2
IDITILO ATIN 19 2V DAMIIATNNN DK UX17
XYW PIN? DNNNA PINE 712N [9INA AT
NTILDN N NIZ2UNND NN 2 0IK WK
INP TX 72,07 QW0 2w N9n 7w mpna
SN PINA 1WYAPIAY NIANN DX 727

c. Notice of employment conditions: This
SEC replaces the Employment Conditions
Notice in accordance with the
Notification of Employee and Candidate
(Employment Conditions and Procedure
for Selection and Admission to Work)
5762-2002, law and regulations.

NN 927010 0T 'DITILO DTN :TAW? AVTING A
PIN% DNNNQ INTIAY 'NIN 2V TAIV7 NUTINN
NTIAV 'NN) NTIAVY TAVINGI TAW? nuTin
2002-2"ownn L(NTAY? n2apn jim hnl
Amipni

23. NO ALTERATION:

oMY XYy .23

No provisions of this contract shall be altered,
amended or substituted in a way that is
detrimental to either Party.

T DTN ARIIN QN 92NN7 IN |[PNY2 ,NRY? 'R
D'TTYN TAN? P'T'Y [QIN]

In witness whereof, the parties having read
and understood all the provisions of this
contract hereby freely manifest their full

22 NX AN IPY NN? 0TI NI
DIIXIN ,NNTA DN'XA ,NT DTN 2w NIKINN
D'NINN 2w DT 2V ANIN N723p 2V 'walnn

acceptance of terms, conditions and | NwWxNx1 ,NT JN0ONA  D'M2NN DNAYINNNI
conveyance embodied herein, by their .Dnmmnmnn
respective signatures.
Date: :

/___/ /] 1IN
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Signature of Employer

2'OVnn NN'nn

Date: : / /

INN

Signature of Caregiver

29vnn Nn'NN

Attached:

INTA D'ONIXNA

Annex A — Description of special needs and
conditions of employment

Annex B — Medical Insurance Policy in a
language the Caregiver understands — (when
the contract is signed before arrival of the
Caregiver in Israel --- to be attached by
Employer after arrival of the Caregiver in
Israel)

Annex C —Obligatory and Permitted Monthly
Deductions

NPOVUNN 2w DITNIM D'NINI DX IR -'N NQD)
['an 790NNY Naw1 'NI91 NIL'A ND'719 -'2 N9D)
- 28w 290NN NYan 197 DNN2 NTINN TWND) —
290NN NUAN INN? provnn T %V QXN -
(7nw2
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